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1. Background

Rural Village Water Resources management Project (RVWRMP) is supported by the government of Nepal
(GoN), European Union and the Government of Finland (GoF). It is continuation of financial and technical
support that GoF has provided to water sector in Nepal since 1989, RVWRMP, phase Il implementation
period was started in March 2016 and continue till 2022. The Project area covers 86 local levels of the
Karnali Province and Province no Seven. Out of 86 local levels, 62 are Rural Municipalities (RMs) and 24
Municipalities. The Project works in 27 core RMs and other RMs on demand basis in the districts of Achham,
Baitadi. Bajhang, Bajura, Dadeldhura, Dailekh, Darchula, Doti, Humla and Kailali.

RVWRMP funded Water Resources and Livelihood Promotion activities are implemented by Local Levels
(Rural Municipalities and Municipalities) in coordination with stakeholders, Office of Local level executives,
in support of Rural Municipal Project Management Committees (RMPMC). Office of local level executives
will provide technical support to the users committees. However, based on the existing capacity and human
resource availability at RM level, additional technical and social mobilization support is felt necessary to
achieve target of RVWRMP phase Ill. For the purpose, RMs will recruit Support Organizations and the
selection and mobilization will be done to this manual.

Basis of this manual is the Project Implementation Guidelines (approved by 6 Project supervisory Board
Meeting) and Memorandum of Understanding (MoU) signed between RMs and DoLIDAR to execute the
Project in respective RMs. Please refer Final Project Document (November 2017) and Project
Implementation Guidelines (February 2018) for project objectives, indicators, activities and approach and
modality.

The recruitment procedures of SOs are undertaken together with the RMs as mentioned in this manual. The
manual is formulated in reference to Public Procurement Act, 2074 and its regulations.

1.1, Institutional Set-Up

The competent authorities of the two governments for RVWRMP are Ministry of Finance (MoF) of Nepal and
the Ministry of Foreign Affairs of Finland, represented in Nepal by an Embassy of Finland. The executing
agency is MoFAGA/DoLIDAR together with participating RMs.

The Supervisory Board (SB) is highest decision making and coordinating body of the project. The Board
approves the Annual Work Plan (AWP) and Annual Progress Reports (APR), Project Implementation
Guidelines (PIG) and provides necessary directives to RMs together with monitoring of the progress.

Project Coordination Office (PCO) and Project Support Unit (PSU) facilitates RMs for budgeting, planning,
progress review, monitoring and provides technical support to the RMs.

Rurai Municipalities/Municipalities are responsible for planning, administration and management of all the
project activities at RM Level. Technical Support Units (TSU) are responsible to provide technical support , to
the RMs. Infrastructure Development Section of RM, in support of the Project Rural Municipality Support
Unit (RMSU) are responsible for the monitoring of technical matters in investment schemes and providing
support to communities. Registered Users Committees (UCs) of different types have the responsibility of
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scheme implementation and O&M. UCs and other functional groups will be supported and facilitated by
Non-Government Organizations (NGOs) as support organizations (SOs) hired by the RMs.

The Project is envisaged to have a three tier organization, presented in Figure below.
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The technical support to the local level governments will be available from the following Project units, with

different functions:

Project Coordination Office (PCO)/Project Support Unit (PSU): At the Project level, project
coordination office is based in Dadeldhura. DoLIDAR assigns National Project Coordinator (NPC).
The key role of the PCO is to submit reports to GoN authorities and provide technical support to the
RMs. The PCO accountant and Engineers will be fully involved in the monitoring of RMs’ scheme
implementation and account management of RMs. Similarly, periodic reporting and planning and
entering the project plan in LMBIS and all GoN related affairs will be dealt by the PCO.

The consultant's TA team will be headed by the Team Leader (TL) who will jointly work with the
NPC. The TL and NPC jointly report to the Natoinal Project Director and Embassy of Finland, the
Embassy will further report to EU.

The Project Management Team (PMT) has been established to make necessary decisions and
ensure implementation of the Project smoothly, outs achieved and funds managed efficiently and
effectives in accordance with the Project Document and approved work plan and budget. PMT
retains certain authority as stipulated in the Project Document and delegated by the SvB as
necessary and appropriate.

The function of the Project Support Unit is to provide specialist support to all RMs. The main
function of the PSU is the formulation of the strategies, guidelines and gradual handing over of the
systems, skills and technology to the local level. The PSU will upkeep the overall MIS system,
prepare the aggregated work plans and progress reports, as well as follow up and manage fund
flows from the donors to RMs.

The PSU will organize and manage the training events for all RMs on new technologies, project
processes, innovations etc.

Technical Support Unit: To provide close technical backstopping, monitoring of the project activities
at the field level and timely reporting of physical and financial progress of the project to PSU. Role of
the Technical Support Unit is to provide support to several RMs. Advisory staff, not available on the
RM level, such as engineers and livelihood professionals, with the authority to sign the
infrastructure design documents, will be posted in TSU, serving several RMs.

Technical Support Units will assist in organizing training events for different RVWRMP |I|
competence areas, such as gender training.

Technical Support Units will also monitor the financial performance of the RMs, providing
independent verification of the financial management and transactions taken from the RM Water
Resources Development Fund.

The TSUs will support the present program RMs and the additional programme RMs which will
partner with the project in future. There will be 10 proposed locations for the TSUs.

There will be two staff positions in each TSU, one with WASH/civil engineering background and one
with a livelihoods background. Both categories of staff must be able to undertake the financial and

operational monitoring and support functions in the RMs.
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ii.  RM Support Unit: RM Support Unit will be established in each of the 27 program RMs. The unit will
also provide support to other logistically-convenient RMs partnering with the Project.

The Unit will mainly be responsible for supporting the implementation of the project activities in
the field, reporting, management of the Support Organizations and assisting the RM — Project
Management Committee (RMPMC) in decision making.

The RM support units will have the following staff positions:

d.

Gaunpalika Water Resrouces Officer (GWRO): The GWRO will be responsible for assisting
the RMPMC for planning, reporting and monitoring of activities. The GWRO will be a non-
voting member of the RMPMC. The Officer will be hired by the RM and paid from the RM-

~ WRDEF. Recruitment of the GWRO will be done as per the RVWRMP III Project

Implementation Guidelines and provisioned in the MoU between RM and DoLIDAR.
Technical Facilitator (TF): The TF will be the project representative at RM level. One TF will
be stationed in each RM. The key role of the TF will be to provide technical support to SO
staffs in survey, design, technical evaluation and monitoring of the schemes. The TF will
work closely with the GWRO and report to the RMPMC and WRA.

Livelihood Facilitator (LF): The LF will be deputed for the RMs, where there are intensive
income generation and livelihood activities. The LF can be transferred from one RM to
another as per need. S/he will be mainly responsible to train Support Organizations’
Livelihood Promoters and farmers. The LF will work in close coordination with the
agriculture section of RM.

Support Organization Team: A Support Organization will be hired by RM for each program
RM. The SO will be in contractual relationship with the RM and report to RMPMC. The RM
will sign an annual performance-based contract with the selected SO. Selection of the SO
will be done as provisioned in the Project Implementation Guideline and this manual. The
SO’s Field Coordinators will submit their reports to the GWRO, for monitoring purposes.
Support organizations have strategic role to support users' committees in planning,
implementation and sustainability management of the schemes. The SO will also be
responsible to facilitate the project activities in other adjoining RMs. Additional human
resources will be agreed with the RMPMC in coordination with the PMT for other RMs.

1.2 Role of Support Organization in Project Implementation

Support Organization staffs are field workers of the Project who are in direct contact with beneficiaries to
deliver quality services and enhance the capacity of the community. Therefore, achievements of project
objectives are highly influenced by the performance of Support Organization (SOs). Their proper selection,
mobilization and monitoring is an important part of project implementation to achieve the intended results
in the field. The SO will strictly follow the project guidelines while implementing any kind of activities in the
field. Thus SOs will have major responsibilities in implementation of project activities.

e Support UCs in planning, implementation, monitoring and community mobilization for scheme
implementation and RMs for WUMP marketing and mobilization.

e Capacity building of UCs through training, awareness campaing and on the job involve
officials. '

obilization Manual, May 2018, Supporting Document of the Project Implementation Guidelines
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*  Support post ODF and total behavior change campaigns on sanitation, 0&M, home garden and
nutrition etc.

At the beginning of Phase IlI, five districts had Support Organizations (SO) and remaining five had individual
service providers to facilitate RVWRMP activities at community level. The project shifts its working approach
from working with DCC to rural municipalities, thus project previously working with 10 local governments
(DCCs) need to deal with number of local governments (RMs).

Due to the increased number of local government partners, RVYWRMP is required to make the work more
efficient. As the Technical Assistance personnel is diminishing toward the end of the Phase, it is not possible
to monitor the quality of numerous Support Persons.

RMs shall phase out Support Person working modality and hire NGOs as Support Organizations by the end of
FY 2074/075.

One objective of working with the Support Organizations is to develop local professional private sector pool,
which will later be available for the RMs.

The following principles are used in the SO recruitment:

- The Rural Municipality shall appoint a Gaopalika Water Resources Officer (GWRO) in each core Program
Rural Municipality to mobilize the field staff team, and support the Rural Municipality in project
implementation, reporting and coordination. Cost of GWRO shall be provisioned in annual work plan of
Rural Municipality under the RM-WRDF. GWRO shall be supervised by CAO of RM and be accountable to
CAO of RM and WRA of the Project.

- One SO per core RM (core 27) shall be selected applying competitive bidding system, following QCBS
selection system as explained in proceeding chapters.

- It is mandatory to recruit SOs in the all the core program RMs including those where SP modality was
applied in the past.

- SO shall be selected by joint team formed by RMPMC that comprises representatives from RM and the
Project.

- Performance based contracts are introduced and a reward and punishment system is applied.

- Code of conduct agreed and applied to all staffs working in the field.

- Itis mandatory to include a female field staff within the SO team, either as FC or HP.




Human Resources Requirement

For the FY 2074-075 existing
working HR will continue in the
respective RMs.

RM shall recruit the SO with the
support of the Project. The Project
shall decide required number and
type of human resources
and program (non-core) RMs
annually considering the volume of

work in the particular fiscal year. The SO

selected for core program RM will
support the activities in other

program RMs as well.

In the context of RVWRMP, SO refers
to the non-profit making non-

governmental organizations
registered in the district
administration office under the

“Organization Registration Act, 2034”
and obtained "tax exemption
certificate" from respective tax office.

Since the RM-WRDF contains fund
from GoF and EU, no VAT shall be paid
to the SOs and for the project
purpose, no VAT registration s
mandatory. The SOs applying for the
project, must have obtained "Tax
Exemption Certificate" from respective
tax office. If the selected NGOs are
registered in the VAT and is obligatory
to pay VAT for them, it is NGO's

oB B

in core

oo

20000000
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Annual Perfermance Based contract between
RM and SO signed followed by service
contract between SO and Staffs

Contract bet'n RM and
SO and Mobilization

)

S0 Publishes notice and recruit additional
required human resources (other than
proposed in the technical proposal)

SO Recruits Other
Human Resources

)

RMPMC Decisionon RMPMC decides on SO selection and Officer

SO Selection of RME notify respective S0.
i~ program
The committee submit report and
Report Submission | recommendation to RMPMC on SO selection
process and findings.
Financial Proposal . Financial Proposal of NGOs securing )
Evaluati minimum 50 marks evaluated and composite

Moo score calculated

Technical Proposal
Evaluation

Evaluation Committee evaluate technical
proposals based on approved scoring pattern

)

Office of RME announce 21 days’ notice for
technical and financial proposal from
shortlisted NGOs.

Request Technical and
Financial Proposal

y

shortlisting done by evaluation committee
based on approved scoring pattern. RMPMC

Evaluation for

Shortlisting ) A
decides on Shortlisting.
Office of RME Publish 15 days’ notice in
Noticeby RMfor = | . District HQ and Province HQ based
Shortlisting newspaper
Eotmation of RMF_’MC decides on eva.luation committee
Evaluation C itt (either RM led or Project led selection

valuation Committee process)
RMPMC Decisionon RMPMC decides to start fresh SO selection

50 Selection Process Process {No extension of existing contracts)

SUPPORT ORGANIZATION SELECTION PROCESS

responsibility to pay VAT and all other taxes. No any additional costs shall be paid to NGO from RM-WRDF for

tax provision.
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SO Staff selection Process
Selected SO is responsible for recruitment of required additional number and type human resources, other than

key staffs evaluated in technical proposal evaluation, as follows. SO staffs selection process will be done as per
this guideline according to the steps described below:

Step1: Vacancy Announcement: Minimum 15 days' notice in local and/or regional newspaper or national
newspaper will be published, mentioning the required qualifications and experiences.

Step 2: Formation of evaluation committee: SO shall form evaluation committee (3 to 5 members)
comprising of a RVWRMP representative (PCO/PSU), RM representatives and SO representatives. The
required sector specialists among RMPMC member agencies might also be invited for the interview
process. Scoring sheet of shortlisting, written test, interview and final result will be approved by
selection committee before shortlisting process starts.

Step 3: Short Listing: The evaluation committee will evaluate the applications in reference to submitted
evidences and short list the candidates in 1:3 proportion as far as possible. The Scoring criteria for
shortlisting will be as follows;

1. The candidates who don't meet minimum criteria will be dropped out' as per published notice and
the criteria mentioned in SO guidelines. Candidates having permanent residence in the vacancy
announced RM will get special preference while shortlisting the applicant, if minimum educational
qualification and experience is met.

2. Further evaluation of eligible candidates will be computed on the following basis using a standard
evaluation sheet. All the scoring will be done based on the evidence submitted and working periods
as an intern or on the job trainee or volunteer will not be considered as working experience.

a. Academic Qualifications 10
b. Relevant working experiences, including trainings 60
c. GES| aspects (additional points for women or DAGs) 30

3. Merit list of the candidates will be prepared and top scorer (1:3) candidates will be informed for
written test and interview. Name list of shortlisted candidates will be published in SO and RM notice
hoard.

4. Syllabus of written test may be provided to short listed candidates upon request.

Step4: Written Test and Interview: The evaluation team will carry out a written test and interview in the
same day. The setting of written test questions will be done with the help of sector specialists
confidentially. Both objective and subjective types of questions will be asked and a minus system will
be applied for objective types of questions. Interviews of all shortlisted candidates will be done in the
same day of written test. The Standard Public Service Commission scoring system will be applied for
oral interview,

Step 5: Final Scormg After completion of all the tests, marks obtained by the candidates will be

e = '(.36\2L M
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b. Writtentest 50%
¢. Oralinterview 35%

The evaluation committee will finalize the process immediately after completion of all tests and submit to SO
with recommendation. The list of waiting candidates will also be recommended. SO will submit to RMPMC for
no objection and after getting no objection SO will sign contract with selected staff in the format prescribed in
the tender document. The waiting list shall be valid for six months of recruitment. SO in consensus with RMPMC
may decide to hire candidates from the waiting list, on a merit basis, if the SO needs a similar type of human
resources within the validity period of the waiting list.

Key human resources that are evaluated together with technical proposal can't be changed than proposed. In
case of changes of those staffs within six months without justifiable reasons, the RM may discontinue the
contract with the NGO.

Short Term Service Providers Selection Process

Short term service providers are generally recommended to be selected from the existing roster or waiting list of
previous selection process. SO may use the list of previously contended candidates. SO will ensure the
competency of the candidate though CV evaluation, written and interview before hiring such persons. It is
recommended to have output based contract with such service providers. The tenure of such service providers
should be limited to maximum six months. No short term service providers will be hired to complement SO
regular jobs. The fee of such service providers will not be more than fee of existing SO staffs in the district. Short
term service providers are not entitled to receive facilities other than basic service fee.

GWRO selection process is described in GWRO selection and mobilization manual

Annual Performance Evaluation

The performance review of the SO is a regular process and the annual performance evaluation will be made on
the basis of work carried out by the SO throughout the year. Performance of the SO will be assessed during each
monitoring visit of different schemes, and by analysing their reports. Final performance evaluations of the SO
will be made annually, by the team assigned by RMPMC. A project representative is mandatory in the evaluation
team to support the RMPMC. The final evaluation will be approved by RMPMC. The indicators of SO evaluation
will be as follows; Detail Scoring sheet will be developed by RMPMC.

| Rural Village Water Resoruces Management Project, Technical and Financial Proposal Document for Shortlisted NGOs.
- 6%\
| S
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Annual Performance Scoring System of SOs

i ! : E Score
O s o ' (100)
Achievement of Target of the Fiscal Year, in terms-of;
1 - Beneficiaries Population by each components 50
- % of Expenditure of Budget
- Number of beneficiaries by capacity building
2 | Quality of construction (with materials) 15
3 | Pursue of s-b-s, PIG and other project guidelines 15
Reporting 10
5 | Regularity and Moral conduct (Change 10
Total 100

Based on the score obtained by SO in APE, RMPMC will applied a following reward or punishment system for
SOs,

- SOs obtaining score more than 85 will be rewarded through special opportunity to participate in national
level workshop/seminar for presentation of papers.

- SOs obtaining score more than 75 and less than 85 will be rewarded through special opportunity to
participate in provincial level workshop/seminar for presentation of papers.

- SOs obtaining score more than 50 and less than 75 will continue in work with commitment of further
improvement. In case of obtaining the score less than 60, written commitment within specified time period
will be submitted to RMPMC and copy to PCO.

- SOs obtaining score less than 50 will not be renewed. The SOs whose performance is below standard and
not improved as suggested by monitoring team and RMPMC, PMT has right to recommend RMPMC to
terminate the contract.

- In case of SO staffs whose performance is below standard and not improved as suggested by the monitoring
team and RMPMC, the RMPMC has a right to ask SO to replace the staff member with another qualified
person.

2. SO Mobilization

2.1, Work Planning

Water Use Master Plan (WUMP) is the basis of work plan. The WUMP priority list must be followed while
preparing work plans. Based on the WUMP priority list the annual work plan is prepared and implemented. SO
work planning process will be as follows;

- Annual work plan of the RM is prepared based on the WUMP priorities and available resources for the fiscal
year. Before preparing AWP, it's recommended to complete feasibility study of the proposed schemes to
confirm their social, technical and financial feasibility. The plan will include infrastructure (water supply,
sanitation, irrigation, and micro-hydro), capacity building events, WUMP update, social mobilization, various
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Once the AWP is drafted, detail steps of activities as per project step by step manual will be listed and

annexed to the SO contracts. Those activities will be the basis for annual performance evaluation. To make a
realistic, do-able annual (one year) work plan, it should list out all the activities, time schedule, responsible
person/agency, required budget, expected contributions etc. Seasonal (agricultural) calendar of the users
must be considered when preparing the plans

All the scheme level activities will be carried out following Community Action Plan (CAP) of individual
schemes. Please refer step by step manual for detail description of each steps.

The annual work plans and CAPs will also be the annual work plan for the SO team, and therefore, upon
submitting this plan to RMPMC also these supporting/facilitating teams commit to do the work. SO will
strictly follow the plan prepared and allocate time input of the staff for the activities accordingly.

The implementation will be monitored in bimonthly basis through review meeting of RMPMC and SO. SO
team prepare their bimonthly work plan based on the annual work plan. The bimonthly work plans are
reviewed in each bimonthly meeting. Timely completion of the planned activities in qualitative manner
following project guidelines is the key aspect annual performance based monitoring.

SO will ensure will all activities as guided by PIG, project implementation guidelines and related manuals.

2.2, Reporting

SO will submit following reports to GWRO and GWRO submits the reports to CAO/WRA/RMPMC;

Monthly Progress report: The report will be submitted to GWRO each month in prescribed format. GWRO
summarize the progress and submit to the RMPMC. The report will include progress against plan for
reporting period, plan of next two months, problems faced, critical issues and support required for next
month. The detail information of scheme progress with financial status and SO team working days will also
be mentioned. The progress review and work plan will be discussed based on the report submitted by the
field team.

Semiannual progress report in prescribed format that basically report on the progress of behavior changes.
Report of special events will be submitted immediately after completion of the activities.

Annual report of the RM will be submitted before completion of performance based annual contract. The
ToC of annual report will be provided to SO and GWRO.

2.3. Field Monitoring

Field monitoring of the activities carried out by SO will be done as mentioned in Project Implementation
Guidelines. SO team will be actively participating in the monitoring visit. SO chairperson or team leader will
be the member of annual monitoring of the RM. Following monitoring visits will be done to assess the
quality of service provided by SO;

Scheme Level Monitoring: Scheme level monitoring is carried out 4 to 6 times as per Step by Step process.
The information collected and suggestions provided to the SO team will be the basis for performance
evaluation. Written suggestions and recommendations will be provided to field team and those
recommendations will be verified in next visit.

RM Level Monitoring: RM level monitoring are done annually by the team nominated by RMPMC. The team

will observe and monitor all the aspects in the RM and the quality, quantity and process are monitored in
participatory way through mass meetings, focus group discussions, quality inspection and book keeping and

recordings inspection. The findings of the monitoring are recorded in monitoring book and signed by all the
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team members. It's the official document for annual performance evaluation. Written suggestions and
recommendations will be provided to field team and those recommendations will be verified in next visit.
Follow up and Special Visits: Besides above official monitoring visits, staffs from the DCC, RVWRMP and
other agencies will be regularly visiting to the field. The visiting members will have SO team meeting and
discuss on the progress and status of implementation of recommendations provided during monitoring
visits.
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Annex 1: Terms of References of Support Organization (SQ) Services

Water and livelihood activities under RVWRMP are carried out in four different phases, i.e. planning,
preparatory, implementation and post construction. In all the phases' strong social and technical support to the
communities is required for quality implementation and generation of ownership by the community. Support
organizations (NGOs) facilitate the process and provide technical and social mobilization suppor the community.
RMPMC approves the selection of support organizations, on the basis of open, transparent and competitive
bidding system. The Project also encourage to collaborate and coordinate with other water and livelihood sector
stakeholders, federal and provincial departments of GoN and respective units of office of the RME for
opmtimizing the available resources to implement WUMP and LIP in the RMs to maximize the benefits to the
community.

During planning phase, SOs are responsible for Baseline Data collection, WUMP and livelihood implementation
plan preparation and formulation of total sanitation plans. RMPMC on behalf of RME is responsible to facilitate
the the master planning process in close collaboration and in support of the Ward committees, SO and the
Project.

SOs are engaged in scheme related activities in preparatory, implementation and post construction phase of the
schemes and they are responsible to facilitate the UCs in social mobilization/capacity enhancement, detail
feasibility study, design report preparation, technical backup for quality implementation as well as effective and
efficient resource mobilization at scheme level. In addition to water scheme implementation, SOs are also
responsible for social mobilization activities, sanitation & hygiene promotion, livelihood promotion (HGM,
advance/IG) and capacity enhancement of local institutions (UCs, cooperatives, MGs, LGs, health sectors etc). All
of the activities are carried out following step-by-step manual and other thematic manual of the Project. The
Project at RM level is managed following the provisions mentioned in the Project Implementation Guidelines
(PIG).

The RM appoints Gaopalika Water Resources Officer (GWRO) and project depute Technical Facilitator (TF) and
Livelihood Facilitator (LF) in each RM to support planning, implementation, reporting, monitoring and technical
back up for the Project activities at local level. A team consist of GWRO, TF, LF and SO staffs constitutes Rural
Municipality Support Unit (RMSU) and is responsible to implement AWP of the Project and RMPMC decisions.
The RMSU is led by GWRO under direct supervision of WRA of the Project and CAO of the RM.

Number of required SO human resources in the particular RM is determined based on the volume of work,
existence of RM's own human resources of different discipline, similar type of human resources mobilized by
other agencies. Approved annual work plan (AWP) of the particular fiscal year is key determinant of SO human
resources requirement and is assessed each year. Required number of SO human resources in particular RM for
particular fiscal year is therefore decided by PMT assessing the above facts each year.




Type of SO Human Resources
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Since type and number of human resources are determined according to the need of the RM, following are
the type and basic competencies of the SO human resources. Type and number of human resources in each
core program and other RMs is decided annually by the Project considering volume of work in particular RM.

Type Academic Qualification

Work experience

Field Coordinator (RM based) Bachelors or
Intermediate degree in
any discipline

Sanitation & Hygiene Intermediate in public

Promotor (RM based) Health or CMA/ANM

Livelihood Promoter (RM Intermediate in

based) Agriculture/Forestry or
TSLC & 5 years work

experience on
agriculture/forestry
based livelihood sector.
Sub Engineer (RM based) Intermediate/Diploma
" Degree s
engineering :

Water Resourcé Technician SLC and Certificate of

Three years, in case of bachelor or five years in
case of intermediate in rural development
activities/Social mobilization (at least one year
in water resources sector)

Three years in community health and sanitation
in rural areas.

Three years in livelihoods promotion
(ISc.Ag/forestry) and 5 years for TSLC level
person.

One year in design and supervision of water
resource activities !

Three vyears in implementation of water

(Ward/Scheme based) relevant basic training or resource activities
TSLC and trainings in WR
sector.
Scope of Work:

Supports organizations provide support to the communities, ward committees and the RM in following activities in
project working local levels. In addition other activities may also be assigned to the SOs based on the requirement as

decided by the RMPMC.
a) Planning Phase

i) Baseline data collection, Facilitate the WUMP review/data verification, compilation New WUMP

Preparation process and report writing

ii) Facilitate the Livelihood Implementation Plan Preparation process and report writing.
iii) Facilitate to prepare other relevant plans, policy & strategy (Total sanitation, GESI responsive plan, O&M

Plan etc) of the RMs as per decision of the RM.

iv) Pre-feasibility study of the schemes prioritized in the WUMP.

b) Preparatory phase of water resources development activities
i) Conduct the details feasibility of Water Schemes (source measurement, WQ test, detail technical survey,

social & environmental study, lay out finalization, etc) with ensuring the WUMP priority
ers committee formation, facilitation in registration and bank account opening proc




e)

f)
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iii)  Facilitation/Conduct different type of capacity building events to users committees, Schools, Livelihood

groups, and RM/officials.

iv) Preparation of design report (water balance, hydraulic design, BoQ, etc) and facilitation in approval
process from RM.

v)  Preparation of Community Action Plan (CAP): discussion on draft estimate, finalizing the procurement
committee and process, VMW selection.

vi) Public hearing and mass meetings

vii) Social mobilization and support in collection of user cash contribution as per PIG.

Implementation phase of water resources development activities

i)  Facilitate the UCs for agreement process & users fund generation

i) Facilitate/conduct the refresher trainings and review meetings as SBS

iii) Facilitate in non-local materials procurement with ensuring the quality, proper transportation and storing.

iv) Mobilize the communities for Local materials collection and transportation and storing

v)  Ensuring the quality construction of the schemes infrastructures as technical specification.

vi) Facilitate to UCs to build up linkage with viable cooperatives (establish the O&M fund, financial linkage for
scheme maintenance, supply chain establishment etc...)

vii) Facilitate and build up capacity of UC on record/book keeping (store and financial records, meeting
minutes, etc)

viii) Facilitation/conduct the Public hearing and mass meetings (periodic basic).

ix) MB preparation for installment payments as PIG and scheme completion report

x) Support to UCs for chlorination of the water supply schemes structures

xi) Support to UCs for financial clearance of schemes with proper documentation and recommendation for
payment.

Post Construction Phase of water resources development activities

i)  Facilitate to UC for final settlements of payment at communities level (payments ensuring the users
contribution/records, suppliers, transportation, .. etc) with public audit/hearing.

ii) Formulation of scheme operation and maintenance regulation, Plan and WSP and monitor/encourage for
implementation

iii) Facilitate to UCs to ensure the VMW in each schemes, water tariff collection from each HHs and O&M
fund in

iv)  Facilitate to UCs for creating new livelihood opportunities to VMWs

v) Smokeless stove const’n training and implementation

vi) Female tap group formation and basic O&M training

vii) Low cost conservation techniques training and implementation

viii) Observation visits, workshops and seminars

Livelihood Promotion Activities

i) Conduct Sub Sector Analysis of Wards/RM to identify the potential livelihood promotion activities and
support community to implement it.

ii) Support Livelihood Implementation Planning and it's implementation in close coordination and
collaboration with RM agriculture section and other sector partners.

iii) Facilitate to identify relevant LRPs for the sustainability of livelihood activities, facilitate to train and
mobilize them in the RM.

iv) Plan and coduct home garden management training and ensure the home garden establishment by the
participants.

v) Support in selection, training and proper mobilization of Leader Farmers.

vi) Identify micro enterprises, prepare plan to establish it and support enterprenour to establish the micro
enterprises.

vii) Plan and implement Rural Advisory Services in collaboration with RM and other sector agencies active in
the RM and the district.

Social Mobilization, Micro-finance and cooperative development

i) Conduct operational and financial assessment of existing cooperatives in the RMs of the ward.
ii) 'Assess need and willingness of the community and conduct sensitization workshops to form new or

activate existing cooperatives.
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iii) Conduct cooperative development training and community mobilization as per the Project's cooperative
development manual. Support to formulate statute and regulations.

iv) Support cooperatives to have wholesale linkage with financial institutions.

v) Conduct business plan preparation training and other relevant trainings to the cooperatives.

vi) Assist cooperative to finance for income generating activities.

vii) Support UCs and other community organizations to affiliate with well established and viable cooperative

viii) Monitor the status of cooperatives functionality in regular interval and provide necessary feed back for
improvement.

g) Health, Sanitation, Nutrition and GESI campaigns

i) Facilitate and technical support to upgrade & new construction the household toilet and hand washing
facilities; ensure all household have toilet and handwashing station.

ii) Facilitate the National/international days celebration (National sanitation action week, hand washing day,
toilet day, women day, environment day, MHM day, ..etc).

iii) Social mobilization to promote the sanitation & hygiene promotion towards total sanitation
(HHs/communities)

iv) Mobilize FCHVs/MGs, schools, traditional healers and other institutions for sanitation & hygiene behavior
promotion

v) Ensure the green sticker "safe & healthy house" and facilitate to declare total sanitize communities.

vi) School water, sanitation & Hygiene program implementation, capacity building and monitor the school
WASH services "star approach” as Win$ guideline.

vii) Facilitate to formulate and implement the gender responsive plan through "Women as Decision Maker"
workshop and advocate with RM to allocate budget according to the plan formulated by the workshop.

viii) Facilitate to conduct RM/M, ward level sanitation & Hygiene conference, awareness campaigns and
sanitation & hygiene including MHM trainings.

ix) Facilitate to formulate MHM club among adolescent girls, train and mobilize them on MHM together with
awareness activities to eradicate harmful chhaupadi practices. Conduct training to make sanitary pads
using locally available materials.

x) Conduct "Nutrition Plate Demonstration" as regular activity at school and community level to create
awareness in nutrition.

xi) Facilitate/support to develop sanitation, hygiene, nutrition, GESI related IEC materials in local context.

xii) Encourage and facilitate to cooperatives to establish WASH supply chain.

h) Capacity building activities

i) Users Committee capacity building activities as per step step manual of the project

ii) Technical trainings for sustainability of the schemes

iii) Other training and awareness campaigns as planned in annual work plan

Reporting

Progress review meeting at RM level is organized every month. All SO staffs and GWRO, Technical
Facilitator/Livelihood facilitator in presence of RM officials review the progress of the month and formulate
plan for next month. Field coordinator, on behalf of SO submit the progress report of the field and GWRO
compiles the progress/plan summary and submit to CAO/WRA and further to RMPMC meeting. Additionally,
SO submits the completion report of schemes and other occasional reports as requested by RMPMC/WRA.
SO also submit annual report to RMPMC before the date of termination of their annual contract. All the
reports are submitted in prescribed format as per step by step manual.

Payment Schedule

Service fee of the SO staffs and other recurrent cost is released in each two months by office of RME. SO is
paid only after submission of bill and receipts of last two months along with expenditure statement and
progress report/plan. No advances is released for SO fee and other recurrent costs. Program cost may be
released as advance based on the action plan and approved cost estimate. All the payments will be cleared
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Similarly in case of short term service providers the service fee will be deposited in their respective bank
account after submission of time sheet and necessary reports along with recommendation of WRA or
WRE/LO. . The settlement of the advances will be cleared within 15 days of completion of the event. Field
coordinator of SO, in consultation and cooperation with other field staffs responsible for preparing the
proposal and settling the advances of SO.

All the payments are made in written recommendation of WRA or WRE/LO or assigned project staff.

SO submits copy of contract between SO and the SO staffs in prescribed format immediately after signing
annual contract. If the SO has provision to deduct any amount from salary of staff, the respective regulation
must be submitted to RM. In case of RVYWRMP, such deduction will never be more than 5% of basic salary.

RM does not release first installment of the year, without submission of staff contract and aforesaid
regulation (if any). SO and RM will strictly follow the terms and conditions mentioned in annual contract.

Job Description of Individual SO field staffs

A. Field Coordinator (FC)

Duty Station RM HQ or Ward as per need

Duration As per contract of SO and RM

Accountable to SO/RMPMC

Immediate Supervisor GWRO

Reporting to GWRO/SO

Academic qualification Bachelor's Degree or Intermediate level in relevant discipline

Professional experience Bachelor's degree holders: Minimum three years Working Experience in
Community Development in Rural Setting with minimum one year in WASH
sector.

Intermediate degree holders: Minimum 5 years of working experience in
Community development in rural setting with minimum one year in WASH
sector;
Additional advantage to those who have working experience under
DCC/RVWRMP.

- Other Skills Excellent in Social mobilization & training facilitation skills. Good in written and
spoken English and Nepali with command in local language; Good reporting
skills in Nepali & English and have good computer skills (MS office)

Duties:

Field Coordinator is mainly responsible to coordinate, supervise/monitor and manage the
scheme/community level activities at of the project at assigned wards of RM. He/she is full time field based
SO staff. Field Coordinator (FC) will perform following tasks under direct supervision & guidance of
Gaopalika Water Resources Officer (GWRO),

1. FPlanning & implementation




Rural Village Water Resources Management Project
Support GWRO in project annual planning with ensuring the ward level planning approval from
ward level committee
Prepare detail implementation plan of approved AWP and mobilize support staff and other
stakeholders to ensure the quality outputs as planned timeframe.
Organize mass meeting at ward/scheme level and disseminate information about RVWRMP;
respective scheme/activities and roles of stakeholders.
Assist in formation of UC/FGs as GESI/HRBA guideline and support to prepare the statute and
registration process; and Operational bank account opening.
Support and ensure the initial O&M fund as PIG before Implementation phase agreement of
Schemes; and Facilitate to open the O&M account in reliable local cooperative.
Assist UCs in transportation and proper store management of construction materials
(local/non-local) at scheme site.
Regularly follow-up the implementation progress of project activities; Support the UCs for
community mobilization, CAP review and provide backup support to complete all activities in
given timeframe.
Contribute and assist UCs/users in solving disputes existed at the scheme level (if any) in close
coordination with RM officials.
Facilitate the community on selection of participants for technical trainings (VMW, M/LF, MPN,
mason etc.); Create an environment for VMWs that ensures their involvement in livelihoods
opportunities i.e Leader Farmer, income generating activities, micro enterprises etc.
Assist UCs for maintaining the institutional governance through proper book keeping, meeting
minutes, scheme board, public hearing/auditing and participation of women and disadvantage
groups in meetings/campaigns.
Support UCs/Users in preparation of O&M action plan and water safety plan. Facilitate and
follow the implementation of plans and also support UCs for linkage development with concern
agencies for sustainability of water services.
Facilitate and encourage the cooperatives officials to expand the business portfolio and assist
them to outsourcing the external resources.
Support to develop new cooperatives (as demand of RM) or strengthen existing reliable
cooperatives.

2. Capacity Building, Coordination collaboration and synergy building

Analyze the need of capacity building activities for ward officials; scheme/communities and
suggest in AWP.

Conduct various trainings for Scheme/ward level stakeholders (UC, COs, Cooperatives, etc.) as
approved work plan; Facilitate as a resource person and also support to develop course
content/IEC materials and monitor the output performance trainings/programs.

Assist and capacitate UC in proper financial management/book keeping and Non local
materials procurement process, transportation, store management; meeting minutes, other
records keeping.

Maintain good harmony and coordination with project team, RM officials, and other
stakeholders for timely completion of planned activities.

Support and facilitate Community based organizations for affiliation in cooperative to promote
income generating and micro finance activities for better rural livelihood and to raise the O&M
fund of the completed schemes for the sustainability.

3. Monitoring and reporting

gt

rticipate in scheme level monitoring process ensuring Step-By-Step’;
feedbacks are properly and timely implemented. ey
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Rural Village Water Resources Management Project
* Coordinate with and facilitate health post/FCHVs, schools and other organizations working in
the RM for public health issues monitoring (sanitation & hygiene behavior, nutrition, menstrual
hygiene, ,....etc.); closely monitor the performance of Self-monitoring tools (HH and schools)
outputs/impact.
® Prepare monthly summary progress report of project activities including the next month plan
for monthly meeting. Ensure issues raised, community feelings, good practices introduced and
lessons learnt from reporting period are followed up in implementation of the project activities;
® Prepare monthly summary progress report of project activities including the next month plan
for monthly meeting. Ensure issues raised, community feelings, good practices introduced and
lesson learnt from reporting period are followed up in implementation of the project activities;

4. Office Management and Administration

® Review bills and other documents of UCs/programs and recommends to GWRO for necessary
action. Also facilitate UCs for payments to Users/Suppliers.

® Prepare proposals of workshop/trainings according to approved AWP and forward to GWRO for
approval process and fund management. Maintain the transparency of expenditures and
advance settlement on time,

* Mobilize and support field staff as per detail implementation plan and monitor their work
performance through monthly meeting and field visits. Ensure project's code of conduct being
followed by all project/field staff.

e Participate in monthly progress review/planning meetings at RM office (as per request of
GWRO).

5. Others
* Perform and support base line, end line and other data collection as per the project's
requirement.
e Ensure the project guidelines (PIG, SBS, GESI/HRBA, etc.) being followed properly at all stages of
project implementation.
* Any other duties assigned by the supervisor towards achieving the project's results.

B. Sub Engineer (SE)

Duty Station

Duration

Accountable to
Immediate Supervisor
Reporting to
Academic qualification

Professional experience

Other Skills

RM Headquarter with extensive field visit to the scheme area in RM
As per contract of SO and RM

SO/RMPMC

GWRO

GWRO/SO/WRE or WRA

Diploma in Civil Engineering

Minimum 2 years of experience on community based rural water supply &
sanitation and irrigation development activities (Survey, Design,
supervision/monitoring and evaluation etc); Additional experiences on
renewable energy work experience and under local bodies/RYWRMP is an
advantage.

Excellent Social mobilization & training facilitation skille. Good in written and
spoken English and Nepali with command in local (project working area)
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language; Good reporting skills in Nepali & English and have good computer (MS
Office); auto-cad skills.

Duties:

Sub-Engineer, in close collaboration with Technical Facilitator (TF) of the project, is responsible to carry out
scheme related technical job at RM level. He/she will perform following tasks under direct Supervision and
Guidance of WRA/WRE of the project in close coordination with GWRO and FC.

1. Planning & implementation

e Support and contribute to feasibility study of the schemes prioritized in the WUMP and Support
GWRO in project annual planning.

e Support to prepare and finalize the scheme lay out plan; brief the technical issues of the schemes to
Users/UCs through mass/UCs meetings.

e Carry out detail survey, prepare design and cost estimate of water schemes considering the
DRR/CCA measures and following RVWRMP technical norms. Ensure the MUS application as much
as possible.

Participate and support UC in CAP preparation & review.

e Support to WRT/masons for layout of structure as per approved design drawings.

e Prepare procurement documents for external materials and facilitate UC for construction materials
procurement process and ensure the quality of construction material (local and non-local).

e Support and facilitate UC/FC to prepare water safety plan and its implementation.

2. Capacity Building, Coordination and Synergy building

e Coordinate regularly with Gaopalika technical team and project WRE/WRA for technical
backstopping, support and facilitation.

e Facilitate to UC in selection of technical training participants, and act as resources person in
designed technical trainings and provide technical orientation to users group of the scheme for
regular O&M.

e Maintain good harmony and coordination with project team, RM officials, and other stakeholders
for timely completion of planned activities.

e Participate in monthly progress review/planning meeting at RM office.

3. Monitoring, Evaluation and reporting

e Supervise and monitor the water resources technicians, construction activities ensuring the
workmanship and quality of construction work as per standard, norms and design.

e Evaluate and prepare the measurement book (MB), scheme completion report and submit to
concern authority for final approval with recommendations for payments to UCs.

e Support and facilitate to different monitoring visits at different stages in the schemes with in Rural
Municipality.

e Produce technical/physical progress report including technical issues and submit to GWRO, WRE and
RM Engineer regularly.

e Prepare the technical report required to support UCs in public hearing & auditing and local
payments including other technical duties as specified in SbS manual.

4. Others
e Perform and support technical base line, end line and other data collection as per the project's

I irement.
G\
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Rural Village Water Resources Management Project
® Ensure the project guidelines (PIG, SBS, GESI/HRBA etc.) being followed properly while
implementation of project activities.

e Any other duties towards achievement for project results assigned by the Supervisor.

C. Livelihood Promoter (LP)

Duty Station RM Headquarter with extensive field visit to the scheme area in RM
Duration As per contract of SO and RM

Accountable to SO/RMPMC

Immediate Supervisor GWRO

Reporting to GWRO/SO/LO or WRA

Academic qualification I Sc in Agriculture or TSLC in plant sciences/livestock

Professional experience I Sc in Agriculture: Minimum two years Working Experience in

Livelihood/income generating activities in rural area.

TSLC in plant science/livestock: Minimum 5 years of working experience in
agro-based Livelihood/income generating activities in rural area.
Additional advantage to those who have working experience under local
bodies/RVWRMP.

Other Skills Excellent in Social mobilization & training facilitation skills. Good communication
skills in written and spoken English with command in local language (project
area/district based); fair in reporting skills in Nepali & English and having
general computer skills (MS office)

Duties:

The Livelihood Promoter (LP), in close coordination and collaboration with Livelihood Facilitator of the
Project, is the focal technical person in livelihood promotion activities at RM level. He/she will be responsible
to make home gardens functional and income generating activities effective. The LP will perform the following
tasks under direct Supervision and Guidance of GWRO and LF and in close coordination with PSU based
livelihood staff, FCs, agriculture/cooperatives and other concern line agencies.

e [nitiate and Facilitate in the formation of livelihood groups and their registration at local level.
Encourage Home Garden Group (HGGs) to affiliate with existing & reliable cooperatives for financial
and possible marketing services.

e Organize and facilitate home garden trainings to livelihood group members to diversify their
production with low cost technology and other agricultural inputs for household consumption.

e Assist farmers in linkages development with agriculture service centers and other service providers.

e Provide technical inputs to farmers for proper selection of appropriate technology & goods & assist
in preparation of organic fertilizers, FYM and other inputs as required.

e Conduct sub sector analysis and support to implement advance level livelihood interventions in
working area as needed.

e Promote and demonstrate the appropriate technologies to increase the production and
productivity.

Train farmer's group on post-harvest handling technologies, processing and marketing.

Assist in formation of marketing committees under reliable cooperative & strengthen the
committees.
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Rural Village Water Resources Management Project
Capacitate the marketing committee through regular coaching & counseling in close coordination
with RM, DADO office and other stakeholders.
Contribute to establish institutional linkages of marketing committees with wholesale markets.
Organize local level linkages workshop for farmer's group with ASC, NGOs and local government
agencies, Cluster & District level Marketing Committees as needed.
Assist and train commercial farmers in developing their market led production plan.
Organize farmer’s meeting and other promotional activities around the demonstration farms.
Organize formal agricultural training workshops for commercial farmers’ group and input dealers
Develop training packages and provide training to local input suppliers advance their knowledge and
skills at the level where they can provide extension services and recommend agri-inputs to the
farmers.
Train and develop Leader Farmers (LF) and Local Resource Persons in the field of agriculture,
especially in the selected sub-sectors to make them able to perform as Local Service Providers
(LRPs).
Participate in the regular meeting organized in the RVWRMP RM office and share monthly progress
& plan for next month.
Facilitate observers, evaluators, and visitors of the livelihood promotion activities in the field.
Coach any On-the-Job-Training (OJTs) interns assigned to the respective RM.
Monitor and report on training activities and results of interventions and provide this to GWRO and
PSU senior livelihood staff as needed in a timely manner.
Attend monthly or bi-monthly meetings on RM or district level and report on the progress during
these meetings.
Perform any other duties towards the achievement of project results assigned by the Supervisor or
PSU based senior Livelihood staff.

D. Sanitation & Hygiene Promoter (SHP)

Duty Station

Duration
Accountable to
Immediate Supervisor
Reporting to

Academic qualification

Professional experience

Other Skills

Duties:

RM Headquarter with extensive field visit to the scheme area in RM
As per contract of SO and RM

SO/RMPMC

Field Coordinator

Field Coordinator/GWRO

Intermediate in Public Health or TSLC/CMA course recognized by CTEVT.

Five years in community Health, Sanitation & Hygiene promotions in rural areas.
Additional advantage to those who have working experience under local
bodies/RVWRMP.

Fluency in written and spoken in Nepali, command of local languages of working
area is an additional asset.

Ability to work independently

Facilitation and good communication skills.

Demonstrated ability to work with local communities and in multi-cultural
environment
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Sanitation & Hygiene works in close coordination with concerned community members, health post, and
schools, FCHVs, W-WASHCC and RM-WASHCC. He/she is the full time field based SO staffs and responsible to
promote total sanitation activities at households and schools of assigned wards. SHP will perform following
tasks under direct supervision & guidance of Field Coordinator and GWRO,

1. Sanitation & Hygiene Promotion/Monitoring at Community

Motivate the beneficiaries on health, sanitation, hygiene issues (personal hygiene,
household/environmental sanitation) with special attention to latrine construction, use and
maintenance, water safety plan and hand washing practice.

Organize house hold level visit and focus on hygiene and nutrition issues of children and women.
Aware women and girls in menstrual hygiene behavior.

Motivate and encourage the communities for active participation at all level (meetings, livelihood
and micro finance activities, O&M of facilities, construction/materials quality issues; ....... etc).
Facilitate and conduct the health and hygiene related trainings/workshop to the communities as
AWP.

Organize & facilitate the sanitation & hygiene awareness campaigns with the support from health
post and W/RM-WASHCC.

Train the RM/W-WASHCC/UCs/MGs on total sanitation and mobilize towards total sanitation
campaigns at community level.

Facilitate and monitor the health and hygiene related construction of facilities.

Support to celebrate national & international event/Day (national sanitation week, hand washing
day, environment day, latrine day, menstrual hygiene day, water day; .... etc.) at community
level.

Monitoring the household sanitation & hygiene status through self-monitoring (SDA) and mobile
application tools.

Facilitate in practicing sanitation improvements, sites and home cleanliness, and personal
hygiene.

2. Sanitation & Hygiene Promotion/Monitoring at Schools

Participate in Child club/SMC/PTA meetings and raise sanitation & hygiene issues; mobilize
teachers and students for proper O&M of WASH facilities.

Coordinate with and encourage the Schools to develop better education environment through
better child and gender friendly WASH facilities.

Monitoring the toilet use/cleanliness, proper hand washing facilities, girls' menstrual hygiene/pad
management through self-monitoring and mobile application tools.

Train schools (SMC/PTA/child clubs) on total sanitation and mobilize towards total sanitation
campaigns at community level.

3. Water Quality Promotion/Monitoring

Ensure the water quality test of schemes and follow-up the WSP implementation.
Disseminate information on water quality and reuse of waste water to HG at household level.
Promote and encourage point of use water treatment options at household and schools.

4. Home Garden Promotion/Monitoring

Household level Home Garden monitoring through mobile application.
Conduct Thali demonstration at cluster level for nutrition promotion.
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e Support and facilitate livelihood groups to promote nutrition and income generating activities for
better rural livelihood and raise the 0&M fund of the completed schemes for sustainability.

5. Others;

e Updates the health and hygiene related data in consultation with health post and FCHVs, analyze
it and provide FC for reporting

Perform and support sanitation & hygiene base line, end line and other data collection as per
the project's requirement.

Maintain good harmony and coordination with project team, RM officials, and other
stakeholders for timely completion of planned activities.

Participate in monthly progress review/planning meeting at RM office (as request of GWRO).

Any other duties towards achievement for project results assigned by the Supervisor.

E. Water Resources Technician (WRT)

Duty Station Scheme area in the RM

Duration As per contract of SO and RM

Accountable to SO/RMPMC

Immediate Supervisor SO Sub Engineer/TF of RVWRMP

Reporting to GWRO/SE/TF

Academic gqualification TSLC in civil engineering from CTEVT or completion of at least 30 days water

supply and sanitation training from recognized development agency/institution.

Professional experience Completion of at least 5 gravity flow or irrigation schemes independently and
having 7 years of experience in water resource sector. Experience with
renewable energy, sanitation, hygiene and water quality an advantage.
Additional advantage to those who have working experience under local
bodies/RVWRMP.

Other Skills Fluency in written and spoken in Nepali, command of local languages of working

area is an additional asset.
Ability to work independently
Facilitation and good communication skills.

Demonstrated ability to work with local communities and in multi-cultural
environment
Duties:

The Water Resources Technician is the key person to perform construction related activities at the project
site. He/she is the full time field based SO staff for technical inputs in schemes construction related activities.
WRT will perform following tasks under direct Supervision and Guidance of WRE and Sub-Engineer in close
coordination with FCs.

e Mobilize community for implementation of the water scheme (mainly WS and Irrigation but also
support MHP, IWM, ICS and other renewable energy technologies).

e Support and Conduct pre-feasibility survey/study of water schemes
Support sub-engineer while conducting detail survey

Perform upport training to local people and technical training like VMW etc,
SR
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Rural Village Water Resources Management Project
Provide direct technical inputs to UCs/masons to ensure quality of workmanship of construction

activities of all type of schemes.

Coordinate and cooperate with ward/gaonpalika team for smooth implementation of the scheme
activities.

Support to UC/FC for proper records of construction materials (structure wise use), tools and
attendance of skilled and unskilled labor as per scheme book.

Facilitate to UC/FC to select training participants for technical trainings (VMW, RWH...etc). After
formal training; provide additional on the job trainings and evaluate their performance.

Support to UC/communities in water tariff fixation, preparation of WSP and O & M plan, formulation
of scheme operation guideline and facilitate in implementation.

Support water quality related activities, water quality examination including Water Safety Plans and
related trainings in scheme level.

Provide advice and support to development of Water Safety Plans; and monitor implementation.
Contribute and support source conservation activities and any other activities related to sustainability
of schemes and total sanitation activities.

Contribute and support to promotional activities ie celebrating special events (national sanitation
week, hand washing day, water day, and environment day ...etc) in Gaonpalika level.

Support scheme level monitoring visits.

Maintain good harmony and coordination with project team, RM officials, and other stakeholders
for timely completion of planned activities.

Any other duties towards achievement for project results assigned by the Supervisor.




Annex 2 : Sémpie of Shortlisting Notice by RM

Rural Village Water Resources Management Project

Sl Rural Municipality
Office of the Rural Municipal Executive
.......... , Province ........, Nepal

|E175] £ i mp—

Submission of application for Short Listing
(Date of First Publication: ................)

Office of the RME is going to short list the NGOs to select NGOs facilitating the communities in implementing
water resources development and livelihood activities under Rural Village Water Resources Management
Project — RVWRMP being implemented in this Rural Municipality. Office of RME announces application from the
qualified Non-Governmental Organization who meets the following conditions.

Conditions

9.

10.

The applicant organization should be registered under organization registration act, 2034 BS in District
Administration Office as nonprofit making non-governmental organization. Applicant should submit the
registration documents and copy of bank voucher while procuring application format. The organization
should have tax exemption facility received from respective tax office. NGOs registered in VAT can also apply
for shortlisting but the RM shall not pay any additional cost that may incurred due to registration in VAT.
Application format can be received form the RMEO, RVWRMP-TSU ......... and RVWRMP-PSU Dadeldhura of
the Project paying NPR ........... (non-refundable). Application fee should be deposited in ............ bank
account of the RM. The applications can be submitted in RMEQO OF ..o

The NGO should have gained minimum five years firsthand experience facilitating rural water resources
(water supply/irrigation/micro-hydro/sanitation) scheme implementation or other social development
program.

Interested NGOs should apply within 15 days' of publication of this notice in this RM and/or ..... Office. If last
day falls under any public holiday, application can be submitted in the following day.

Evaluation for shortlisting shall be done according to the approved guidelines of the project and three NGOs
Top scoring three NGOs will be included in the shortlisting on merit basis.

List of successful NGOs will be published in RMEQ and DCC/TSU notice board. Technical and financial
proposal from shortlisted organizations will be announced separately.

No action will be made for the application not received within the deadline or not followed the instructions
given.

The RMPMC has right to accept or reject the applications fully or partially disclosing or not disclosing any
reasons to the applicants.

Other terms and conditions shall be as provisioned in the Project Implementation Guidelines (PIG).

Any required further information can be obtained from office of RMEO.
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Rural Village Water Resources Management Project
Annex 3 : Application Format for Shortlisting

Rural Municipality

Office of Rural Municipal Executive
RURAL VILLAGE WATER RESOURCES MANAGEMENT PROJECT

APPLICATION FOR SHORTLISTING
FOR FACILITATION OF WATER RESOURCES AND LIVELIHOOD ACTIVITIES UNDER
RVWRMP I

Office of the Rural Municipal Executive

June 2018




Rural Village Water Resources Management Project

Submission of application for Short Listing

Office of the RME is going to select NGOs for facilitating the communities in implementing water resources
development and livelihood activities under Rural Village Water Resources Management Project — RVWRMP
being implemented in this Rural Municipality. Office of RME announces application from the qualified Non-
Governmental Organization who meets the following conditions.

Conditions

1. The applicant organization should be registered under organization registration act, 2034 BS in District
Administration Office as nonprofit making non-governmental organization. The organization should have tax
exemption facility received from respective tax office. VAT registration is not mandatory. If the applicant is
registered in VAT, it will be the organization's liability to pay VAT. Office of the RM does not pay additionally
incurred cost cause due to VAT registration.

2. The NGO should have gained minimum five years firsthand experience facilitating rural water resources
(water supply/irrigation/micro-hydro/sanitation) scheme implementation or other social development
program. Evidences of all the experiences should be submitted along with the application. No score will be
given for the activities whose evidence is not submitted. Interested NGOs can download application form
from www.rvwrmp.org.np/format.

3. Evaluation for shortlisting shall be done according to the approved guidelines and scoring sheet. Three NGOs
will be included in the shortlisting on merit basis.

4. List of successful NGOs will be published in RMEO and DCC/TSU notice board. Technical and financial
proposal from shortlisted organizations will be announced separately.

5. Any of the applications that doesn't follow the instruction mentioned in this notice or not received within
the deadline shall not be evaluated.

6. The RMPMC has right to accept or reject the applications fully or partially disclosing or not disclosing any
reasons to the applicants.

7. Other terms and conditions shall be as provisioned in the Project Implementation Guidelines (PIG).

8. Any attempt to influence the selection process shall form the basis for disqualification of the application. We
do not appreciate third party solicitation for this process.

9. The selection will be done in professional ground evaluating the documents submitted by the applicant
NGOs, NGOs never be selected based on political or any other influences as agreed by the RM with DoLIDAR
in the MoU and the provisions made in the RVWRMP Implementation Guidelines.

Chief Administrative Officer
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Rural Village Water Resources Management Project

Format 1: Applicant organisation information

Please fill in this column

Name of organ'isation

Organisation main officeand  Main office Address:
nearest site office address,
email, and telephone

number. (may be the same)

District and Province:

Email:

Tel:
Contact person's nameand | Name: e i
telephone number

Tel: Email:
Registratidn No Registration Date

Please submit cbpy of registration certificate, renewal sheet showing last five years renewal record, and SWC
affiliation certificate '

Objective of the Organization 1,
as per statute 2.
3.

Please subm_:"t'copy of statute

Financial transection made by Fiscal Year Transection Amount (NPR)
NGO in last five years

1. Fiscal year 2069/070

2. Fiscal year 2070/071

3. Fiscal year 2071/072

4. Fiscal year 2072/073

5. Fiscal year 2073/074

Average transection of last 5 years NPR

Please submit one pager bafancé sheet of all FY and complete audit report of FY 2073/074

Information of vehiclesand | Sn | Name of Equipment Quantity Condition
equipment NGO has owned
(used for water resources and

livelihood implementation
and monitoring of the

1 Motor Vehile

2 Motor Bike




- ) Rural Village Water Resources Management Project
activities) 3 Computer
4 Survey Equipment (mention)
5 Overhead Projectors
6 [

Please submit cé&iﬁed tdby 'bf store registration book.

NGO's Office Own Building " | Rented Office

Number of Office ROOMS | wwcvveveee rooms Training hall Capacity

perso
ns

Please submit land/build:‘ng registratiori certificate that evident the building registered in NGO's name.

Format 2 : Experience of the Organization in Last Five Years

Instructions: The applicant will report the most relevant assignments conducted within the last 5-year
period (2070 onwards). The relevant assignment sectors are WASH (incl. water supply construction;
irrigation; health and sanitation; and the related institutional development and behavior change
activities); and rural livelihoods development; Capacity Development technical trainings

A. Water Resources Related Schemes (Water Supply, Irrigation, Micro Hydro, Smokeless Stove etc)

Sn Name of Type of | Complete | Locationof | Benefitted | Financial | Role of NGO
Scheme/Program Schem | d Year assignment | Pop'nor Support
e HH by
1
2
3
4
5

Please submit certificates provided by donor agency indicating quantity of the performance.

B. Capacity Development Events

Sn Name of Type of | Organized | Location of | Participant | Financial | Role of NGO
Training/workshop Trainin | Year assignment | s Support
g
1

Qi et




Rural Village Water Resources Management Project

3

4

5

Please submit certificates provided by donor agency indicating quantity of the performance.

C. Livelihood and Income Generating Activities

Sn Name of Program Type Organized | Location of | Beneficiari | Financial | Role of NGO
Year assignment | es Support

3

4

5

Please submit certificates provided by donor agency indicating quantity of the performance.

NGO's Involvement/Partnership with different donor agencies

Name of Donor Involvement Name of the | Key objective of the Role of NGO
agency From To Project Project

Please submit certificates provided by donor agency indicating quantity of the performance.

Format 3: Organizational Set-Up

Name and Qualification of Full Name Education M/F: Caste:
Board Members

Please submit copy of AGM, and a page of certificate of all board members that evident education

Expert (other than admin and . No. of | No. of No. of | No. of
support staffs) personnel regular | parttime: | Female | Dalit/J
39 Rural Village Water Resoruces Management Project, Technical and Financial Proposal Document for Shonlisted@ 4\}‘:
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Rural Village Water Resources Management Project

employed for a minimum 3- Technical experts:
month contract in the last 12
months:

Agriculture , health, forestry,
. business advisors, financial and social
experts:

Project managers and other experts:

Total no of expert staff:

Please submit copy of bdyroﬂ that evident the staff's involvement

Format 4: Indicative overall unit prices of staff positions
Instructions: The applicant organisation will specify an indicative overall unit price separately for ea

standard type of staff (Field Coordinator; Sub-Engineer; Technicians; Health Promoter; and Livelihoo
Promoter). These are the types or specializations of the staff required by the RVWRMP is this procuremer
The overall unit price (fee per month) shall include salary; benefits; overhead costs; transportation cos
office costs; insurance cost, DSA; communication costs; oversight costs; and all other presumable costs.

NGO will refer same cost, while submitting financial proposal (if any).

Anticipated grade and experience level Please fill in this column:

indicative fee per month

Field coordinator | lntermediate'ié'\}'é"l;'with 5 yi"é.'é'i—b"ef'ience; NI (In words ....... R )' '
or B.Sc. with 3 yrs. experience.

‘Sub-engineer | Intermediate or diploma level in civil | NPR wcoc (IN WO o)
- engineering with 1 yr. experience.

Water Resources | TSLC or WSST trainingwith 3 yrs. (YT:1: S {171 o] 3o |- SROEG——— ) -
Technician Experience
Sanitation and ' CMA, ANM or intermediate ih'health; 2 yréi.' [T S— . (In WOFdS vvvvoreeereeen )

Hygiene Promoter @ Experience
Livelihoods TSLC (Agr.) with 3 yrs. Experience; or YT S {In words ... — )
Promoter

JT with 1 yr. experience; or

| JTA with 3 yrs. experience.

<
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Rural Village Water Resources Management Project

Annex 4 : Scoring Sheet for Shortlisting

(It's not a public document)




Annex 5 : Required HR by SO for each RM for FY 2075/076

Rural Village Water Resources Management Project

Sn Name of RM District RM Type FC SE WRT LP SHP Remarks
1 Bannigadhi Achham Non-Core 1 1 Ramaroshan SO
2 Chaurpati Achham Non-Core i3 1 2 1 Ramaroshan SO
3 Mellekh Achham Non-Core 1 1 Ramaroshan SO
4 Ramaroshan Achham Core 1 2 1
4 | Turmakhand Achham Core 2 2 1 gl
5 Dilasaini Baitadi Core 1 1.5 1
6 | Pancheshwor Baitadi Core 2 1 3 1 2
7 Shivnath Baitadi Core 1 2 1 2
8 Bungal Bajhang Non-Core 1 0.5 1 0.5 1 Thalara SO
9 Chhabis Bajhang Core 1 0.5 2 1 2
10 | Masta Bajhang Non-Core 1 0.5 1 1 Chhabis SO
11 | Talkot Bajhang Core 1 2 1 2
12 | Thalara Bajhang Core 1 0.5 2 0.5 2
13 | Gaumul Bajura Core 2 1 3 1 2
14 | Swamikartik Bajura Core 1 2 i 2
15 | Aalital Dadeldhura Core 2 1 2 : | 2
16 | Ajaymeru Dadeldhura Core 2 1 2 1 2
17 | Bhageshwor Dadeldhura Core 1 1 2 1 2
18 | Ganyapdhura Dadeldhura Non-Core 1 0.5 1 1 Bhageshwor SO
19 | Nawadurga Dadeldhura Non-Core 1 0.5 1 1 Bhageshwor SO
20 | Bhagawatimai Dailekh Core 1 2 1
21 | Bhairabi Dailekh Core 1 2 1
22 | Cha. Bindrasaini Dailekh Non-Core 0.5 1 Bhairabi SO
23 | Naumule Dailekh Core 2 1 3 1 2
24 | Thatikandh Dailekh Non-Core 0.5 1 Bhairabi SO
25 | Apihimal Darchula Core 1 2 1
26 | Byas ' Darchula Non-Core 1 1 il 1 Apihimal SO
27 | Duhun Darchula Non-Core 0.5 1 Marma SO
28 | Lekam Darchula Non-Core 0.5 1 Marma SO
29 | Marma Darchula Core 1 2 1
30 | Naugad Darchula Core ) i 3 1 2
31 | Adarsha Doti Non-Core i 1 Sayal SO
32 | Badikedar Doti Core 2 2
33 Bogtan Doti Core 1 1 3 1
34 | Sayal Doti Core 1 1 3
35 | Kharpunath Humla Core 2 1 3
36 | Namkha Humla Core 2 1 3 3

37 | Sarkegad Humla Core 2 1 3 il

40 | Chure Kailali Core 2 1 3 1

41 | Mohanyal Kailali Core 2 1 3 1

42
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Rural Village Water Resources Management Project
Annex 6 : Technical and Financial Proposal Document (In Nepali)
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Rural Village Water Resources Management Project

..............

gfere geftAT T wEanl deaERae wifafuw qur snfdw e e

(wTE rEEW Ty Ml Roew )

ﬁwqﬁmﬁﬁrmﬁwq@mmmmwﬁmﬂmmwmﬁmﬁm@
Wt fodrE (@mETis @muH qar wewe, R, oWt few), amtis ofiemren qar e e
TR A AT grfatae aAr e e s At o )

. dgEl deareed wiafud gearE g9er @ T nfie g e @ faeaet T gdEe

faeamt @™ Iw TG | WA Gt TS MR S L T
qE I T4 FiRA® T GEATE AT WOR! UEhedl e (fafe Roey /.. /...) wiem @ww
PO s | —— FRATEEHT T TAFAIAD |

R YR Hedihd MUY qUT ANEHT FTeTd ST (Quality and Cost Based Selection-QCBS)
AT TG |

3 TAIE EN TEATI SRATS MSUIRT, TMSHHAISET wEE q9T @ SiaET EEs, T

TAGNT ATEAIA TGASAATHT TSUTART HEAWT ghTe, qTafed TEanT g T afaise T @ganT
ST T O |

¥, ST g OET ARt SEAEE HTEAT AT T SMEEEl TR T @ i AT Ee
T IS | O TeTeERET e saTeeT qgani d@edee | gemn oF awe 8 gfesret
TH FAATT 9T TR B |

| @gmaﬁg@mmm@ﬁmu
% Teufes afeasen sraeaw afafeer mfafus v snfie weamest @R @8 (Composite Score) T
HTLITTHT Iod A U 79 GEATATE BAlE TS |

45 Rural Village Water Resoruces Management Project, Technical and Financial Proposal Document for Shnrtlisteg NGOs.

b=

1 s . -
A FHEER R

I, 2



Rural Village Water Resources Management Project

o, Wmmmﬁmmmﬁmlmﬁmmﬁﬁﬁim
mmmmmmmmmmﬁmmnﬁmm
mmﬂmmmmmﬁmamm@m
|WWWW@WWWMWMMM
ufer afts i FHARY GFEER T HTLOT JeT SOHT HET FHATR TR qa1 AT A=
W AEA T MU qiREET SEe afdfd (RMPMC) ) @ e A afEd T IR |

:.W@Wﬂﬁmmaﬁmmmmm?wammmm
MR AfaTen e e qEHT GESEuT TN |

e R TRl ST 0 TRt
o ... TRt
i e i G o ST

o wEA FEAT WETE TE e g qend gaeeE o feee gueeh T de gt a
....... 3y dufe AT T SEEE SOSTER W TS | YU SREEl ATEwE e
dea e fiotr Saeufs fuifa ammafy fim faifa s et suid wJ{e@ww )

qo. TEERT T FEAT e U auET @ wigAn i Srarafeerur aftERA T EEdT SRt JHIoT
T T | HedaR W SRR TR ATeier a9 gfeeed, TTYTIOT qHT TFO STHT OF
Afe firsmn sffEd T i e |

qq. TR TR SrEeaT affaerE @ifeew a1 @3 (whole or partial) FETEEE B HLT
IE a7 qENTE SR a1 FEw T AT B |

43, TH TS JW@ AWCHE (90T aEwHE @fE O, T See SaEed  afsen
Frieaad frEfr @1 aeavl e oAte @ afare wwfat aHitE g |

93, TEATEHT FIAET Al AT HLIHT TATOT 0 HiAET AT I T |

¥, 7 TETEwET frzue FEvee ween Ao ar faifer e Agier an freifa ffa feoaa
ANTHT JEATEERAITS Forl FIHATET HEA |

e yeEs i st

I Rural Village Water Resoruces Management Project, Technical and Financial Proposal Document for Shortlisted NGOs.




Rural Village Water Resources Management Project

gug R

agavft deargem R fadem

q. af=m
9. STEW TAHT @ R WEATER WeATE SrET HEH (DATA SHEET) @ WOR! WA Wi ugEr
HEANI HEAT JAAR TAE 89 |
1R STET HEHT IohE WUHT FIAEEHT FESAIRTUT THEHT ST Sedrgeate yifafasd T onfds geare siegm icwsy
D | T AR TEATEHT ATUTCAT TSR THWART ST SFHIATRT TTEEMEeh! arT BaHa TREw |
13 WEAR(T HEqTER FAve TMSUTTHIRT SIAedTH aAT AEN FIE0 T T qae T & e f=w
THIED | §& STAFT R AR AEAECSATE FATTIAT TF0F T, TRIET TIEUTRIRTET SHOT T 79T TETET
TEHT FSHHT FEATT gt S1iT deere figo |
¥ LT IET HAT Irrd WY SRITAHT Teaiees Ieed @ (e Gearels IUeey 9T a9 |
14 TEATE AT TG A6 @, FAT a9 FeERiad MUt SHT Te qr @9 GeqT dThe SR T |
1% F af gwATE w@fiwR T mETeeT arew g |
1.9 AU HYHRICH Hfed ST TEAW G (JaT IF) F TAWE TEAAT AR HFHAKEE I TG WO
T Ol Gt £ BN T F TS | a9 WeET qfee £ w ane G S orwr a1 & wn
nfewx faae woE GeaET oAte afEse |
AR AT FLHRICHT AT JFER AR FREET qERET T a1 IUwEy e Hedge q49 Aifvam g |
TAATAT TH TEA@h! ghHT,
. T TUISHHT ATAT,
q. "9 FEE GAE YEATT 91 FEHH SETEAE et st a1 fwm w8 a1 s
SRR i @ ar | 1w e aee w6 |
AT “SAATIRY WA $i8t faavet i T GAte T OwWTE O @t 1 TEE ae T st an
Totte fEmar T ®faW g XA a9 T AT A SRAERATE TR W Gy TREHT W
e |
@ A9 Iefed FH FH FIEE! TR TEUAT TEE @RS o T afE gEE e § i
e GUSHT HRT TE1 GERET AREER a1 T T afeeo |
T, METAHT a1 A ATEThF SHAT SRR @ A" T aa ween i W oafie s

| RESEER ARaE A@ETUT T JTEwaE IfauAar aefrad deam aeal SETaieetuTERt  SREeT
frww |
Q.90 TEAT TAT FHIF FHATIIHRT ATTTOT TTSFLIAT TTATHIT TS TTORET O9OT =0 ==y nieas | oy
AT FEATH AT THT TEAT TS | '




Rural Village Water Resources Management Project

ﬁ.aqmm'onwimmmﬁmﬁrnﬁﬁslmﬁmaﬂmmw&#mmﬂ

FRTER IIHART ATETCAT Rt A i 47 T a1 A froir g1 | oW averedt faega feeor |ve
y A1 Rz © |

3 g @y

2.9 HEATEES TETE AUTT TET AT AT SN FHH TF WIEET AR T |

yifafus v -

22 TR ETE AU TR ATETEE @Y FOSTAEE T T S T AW W S T | g i

ANTRY T Gf g a1 avaryHr oy faEAdA |

2.3 urfafus weme AT et Riwa: Fe aoEre @@ o ey @O

%, TR FHETOEE AW AWOAT T SRR AT WA TR QAT A S sewE e O

IR,

e FHETORE FOEET 2095 ATNE WO @ (TR TOET &M W gfEg WOR a3 E

nﬁw@ﬁmﬁ&ww&ma@mwﬁa#ﬁm&mﬂaﬁwﬁaﬁammnﬁwwmﬁm
A O | AT FEAIT FHGEIEH & AT AT ATALURT HILUW FTUHH FSATAAAT Joeted e T
oAt AT ST fawEEn RMPMC & St Fardt geren dedrens PR T q9s, a9 R
gear Fuifia WIIEUE T T wHETE debte gedrd THodw | fraifid @ dea o wEE
EATE T AEEET a1 AR % W WOET RMPMC & Hferw et T FEers Sl eS|

T USET e qiAfiE GETEET e T AT 9! afesndt deas @i qedE TAT 39 St

qifafier g @RS TRAT | @fTe G g SEdT G9ET MSUITHERTT GRle Hadal wHAE
ol TETIRTET G99 YeTE AT a1 TETE Hedihadl Shedl Tl TQTasta i gertad &
FHAT, UETE W T GEAT FU AT AT HA WA ! MTSUNARTAT GEATE TLAT Gfiseer srafimr
TR g dedTERr gTfafas geE e e |

v, 9% FHARIEE FOieES qewe o fafem ofeedr aar smamm @agwit g7 e | O afafus geae

qeatwaRT TIeT 9 & | s fafy, www v osamwn afvemr @gwnft qgn dear wfafus gee
T gD | TIETTHT g afgut U g aien fiEee |

T T O FHATAR! Swfusw FHAT [T T UEAGA T UF FEIERT AT g9l AT Satew faawer dw

O | FHE T qaferd faawor faifa e /e e T Ao |

. U9 TEATEAT HET TIOERT GHIUTES &RAE SR Smaed dw TEt 4 g9 aiigs WY S©h THIEE 9 O

TR TG &0 A% HRGaAT fFaoT Gared o |

2.¥ QU 3 AT fEus wwES i H AMEiEe 09 W |

tﬂhn, "'?trraf

48

W 71‘

anagement Project, Technical and Financial Proposal Document for Shortlisted NGOs. "’Tr:fm P
-( JT{ GO AW

T g




Rural Village Water Resources Management Project
F. gearhl ®@ferw ufeem T dea™ @i wWET g TR dMWd (@S 3@ e TR B

ProwemreeT awafar o fEwer W, ST, wwEEE safy, GeRET SRR @ T R
TH FH I U0 | & FerE qie T gamor sifveamd &oan dor o | awar T O et an
gt SEwTEER fE g3 T T e A waieEe g e T s e i s
| EERIAT O &7 TR FETAEATE THIOTHT YA JIFDA |

9. @Ue y AT gy FrEfaEor au guwat it £ deeE a1 qERE O 9 IS (@UE 3.0,

. FHfEEYUE I, FEUghy, FREEEE aRE fET W s (@ug 3)

o, JEATIEA FHATEEH! AT T T Flige Jead THOEs (@Ug 3.9)

3. JEIA FHATEGH! graaTe Rafausl ®ierh! qramr Jaftes faawor T | Jafes faagomn awmfam
FHAR TEAEd qTA HFTAT TERIAT JGANT FH T JagaqmaT a1 goe aeigemn gearEt
HfehTITE Safohl TFTEd (@UE 3 W) AFEE © | Sfohe WREIERET SRR AT HH TR
vafy T fama a9 adEr gifae TE SRWE @99 I THTD | FHETOR JTOETRT GATOT
ATt ARATRN GH7TOT 0F T wfew {ferF ARIETR GEEr AT UHIOT AW TR WO | a7 qAEaE GHiT
AT TRt ERER HHHT FAGALOT G T QORI FEEETE I T av Tede | e o
THIUT ARG | Tfafis FHaEedt e @ T ST ST J9d geIeT | AT STEs
HEATHT HTH THT AT JAFAR! FHOTGEE I T 40 FEE 0w THuEs | afy swer faacor am
TLHT UTSUHT TEATHT qq Feuiehe TS |

9. JEITEA METARTAT FHATETH! FAAT GAHAT T AT (@UE 3 D) |

D, THE 99 T qeAe T o ava fafwe feredt aeee T ey TR RO a9 THOs |

S, AT AN TROH AARTET,

2.y wifafus gemEE £ aft arfiw seiEE IeE T TEasA | ifafus e anfiE smeiEe Iere

TUHT qIEUHT Ioh TodTd @R TS |

aiiw yeE

% HTfdw yearE qu & e afvgwr e gEm A 3 TS (@UE ¥) | e 9 TR R
T JEATE THUSH | A @ RMPMC & 8T TR g0 | afiE gearas SHeTder At arioswi,
TGRS q47 HGedUH @, W WA, qTAEE qa7 @S9 @, 9 @, UIHTST @ [9guer a9
frderaeT wE WIS |

.9 AN Twr MRl dfera Al AEuiEAAT SRS G T ARUTRE WORT aXET STUTCAT O T | Sl
Tl AeATHRAHT HeidR HOHT THAHRT Q0% Weal &H AT afg THA TeaTd TIUAT ATfde Joata Hedidad T I
& qE TS |

.5 JEE TS TEHAT JAid HEAASATET A0 §9 FY, AAHT SO0 AT HEE GEEE HOR 0 |
mawT ufafr= F7ama au TET omTE TH arEadhw | frmmmmmre aitemn X Y meud v mraerdarteeer
FATeEA Gearars e fmr w9 o | e aemEr T TEEET S3fE dee a9 e S awEy




Rural Village Water Resources Management Project

@mmmmmm&mwmnﬁ@mwmmmm
FOD wA wffoew oW wfwaty #T el T wom @ #Y R dern e 1o
TSR FETATS GRS Gt SR Gearerd wfafen F amd FA O TRE ent
THEA |

2% GETEET W sty g dent REuR © | 09 aEfuee g afw aw gead Tiest SHEiEe Juee
Wln@ﬁﬁﬂmﬁﬁﬁuﬁﬂmﬁﬂﬁwwﬁﬁmmmlﬁm
mﬁmmwawmmmmmmmaﬁm,m
T Ioh AN W AT TR AT gD |

Q.qoaﬁmmmmmﬂwmﬁaﬁwrﬁmﬂmqwamwmmﬁrm@@l
ST i Y EeATERl FEHEEIE SR SAEY FHETOR 3T A7 g e | gE Jfg weeeE
WA AT Sifiea Y i @ g 8O |

2,99 TE TEATEAT @ WOR! SRR JEf 0% ATHIG HETRIEEHE! AT gAD | et T answe
TR 2098 ATHTG HETAHT WS 9T FAGA | o0 MSUIEHMT JIAIEe Frfeaad g1 HOAT Fedrnt
FTIEFITEART T A1 ST ATETCAT SEqTs a9 HENE GEH T A | S i s A
ATATTF T SRR T AT SE ufmeE fot TR SR s | awE WOl HeArs St
THAT 4 AN SUEE TS TG A1 HHHA FW! FOHT AR He ! T Ao |

2R RFegn quiEfem T wW T aETdEEa e Seet sfuman R e fEE
sefr wuET fEr e T et fo oA | AX ATRRERE SR A aedl f4E AT S
I WU FAUAD | ATE AT geaE ANeER faer A gAed | e et arEear d@ear
qoEdE e aEife e | BAlE g deaw gw gwmedts frammadier gAru gfd e
TIFTITG | ETEwIE e 9T aUHa! FaHgae 37D | F4 FHa a9 A s afe e
T T FREEET AIRAT FA HAGCAT ATCHT WA FEHT AN ASUTIART FeAaid Afeeamahl T
HEATH SH( ATeh @aTad 1O |

.93 GERIAT TTETH HEUR( HEAT STHAT FHATCGeATs @Ug & Fuifweewt giEmn e e | 9w
Tt ofeen e e g7 srmE FmrierRmaT 99 THOEG |

3. JE(E WA qqT @len qFegHT

39 HFHS TS AAfEA GO A d@H 91 FFEY T A FIe | &1 Of afagst ®§37 Se
TfYgET a1 qEUew AfGUR! g | Af FN FO GEElUA @EAT A @SHTOH! ST GRIEAT @@
yrfiaiE aafehel TRTUTA LT ZA0D |

3.3 uftey wre saferer onfefier @an snfies geamast @9 a@Fe TRTET S8 T @E AT O1T AOET EOAe |
T afaeTTe safehe gearRt AemerRt fafaa srfasrers aw geaE @y s |

50




Rural Village Water Resources Management Project
33 wifafus gemEw @m AR T cofafus weEmE, T ool g @ T e s

‘i gETE” AfEUE g | @Y wEes faeaedt e | faeaed e s e o T ol
TIH ToTE G AT FEUT JETE @RS B |

¢ TR ARGH fiw ¥ wfafaw gea g diemn g swoa faft T awm e qat afveees | o
wrR s gt awgwt ywTE SUT Y FEE g B |

I IR FAT WQufy geath afafoe afeen wfafus s @i | wfafus g @ wwtevae
st gwama gefera Tfiero |

¥. FEATEHR qeqie

PUCIDC R (5G40

¥.9 RMPMC & faufg ¥ awifomat weaea afafos oo fruifea aeaisaer snuee awifvm weamaeest
A STET Hiewt fegua siw W SHE T | T SEET T THTOTEERT STHTET ST $ e
| STET HEAT 30 SEeRt AT HE A W a1 qen fawueen SMe el WWW A deaEed g
el o |

¥.3 UTfafes geara wiwmd g7 el e 9 TqEaN Yo U T D |

i yeTTaER

¥.3 Wiafid geaea qeri®A qF e WOafe MewHTiewl FEiead giafus g e WoR a1 awoE g3
HeargEaTE & avaedt gam e | wiafus geae wima awoer dearenr snfie gea qaiEs R 9w |
yifafis yedTa e WO EaEeeTE ATfhE JEITE @ IS 2fmiE a1 9 a1 TReaEE TS |

¥.% GearR gfataty afaer Jufeafamr oanfds gwam @eflt @ 71 woe faawor aeme ofes | v faifa
fafe T awgm dear afaffy Sufeam awoar @@ g @ T TR |

¥y T Wowt At gearE qui, @@ qan Tofidia qd e aveer wearee afafae o e )

¥.% ATfds gearEsl AT oF 91 Saw 3 FEE T AEAEE oo 3F fIF TET dEwr I=@ WoH 99
sTaR % fram afve | dfera gEir enfit siEeR G el afvesr ae At e el g amen
A THAH! o Tl Wl a6 AT AT FeTd T90 T SEATEE AT S YEW AD |

¥.\o HEq Wi qET g TS FHEARRT £ @ @A e S g qar FemrEst 0wy aRifw
THEG |

¥.c gifafa® aan anfiew gearast @ueh % qIWET afe O T GRS EEhiaTR] ST gEET 93T |




: Rural Village Water Resources Management Project
a.ﬂmmmmamﬁﬁmmﬁmmmmm@aﬁmmwmﬁmm

FEATEAT THHT ATRT TG HORT GEATET TARS AAD |

a.qmﬁmmmmmmwmwmzmm
TEFEAT E0 | TEET STTCAT TR HHESE qaT AAD | FREe St g e et 8w
THHHR AT T AR MRS |

Y3 AT ATEE, AN AICTET FHART A QUi 3¢ T 9 qEeaTy B ATl o |

y¥ WEATE TROE FHEATOE] P G GOA F T GO | AfY dears e TR F wEAr
IR AEA FEEAT WOWT IR SEATH] WEETHI FHl TH IAF U TH HEAE Gher ATegAw | & AE
iy FHETE BYEEE T ST AT IR FHAH] GRiEA 0d Huifed g awit ¥ g T 9w
FHATER UTA T S TRART FEATOR T TIHT SH WG B HCAT ITh FHAT AT N OBA | HeAr
ARGt FHAT qREET TR TECHT AehE AT SERET @ree T et T s
afafad FET TSATEER TN AHeTH I AT |

Y4 GAGHT HAHT TERETRT TEUFEERT aRAT vake T4 feed wfts | afe femien ow [afweeE
RMPMC & 315t o 3 UTe T Sedrers Arisn Seao |

g5 gETEET Yufew fHEYOT O WU FHET anE oF SEATEe qiESWE Ggn @ gae qe
qfraTem St Iv@ TUET T aEitew @6, aiEeE T MeTeERTERl @0 BAte atafd Jmhd
TETIHD |

%. TR

%.9 JULET L.y FAIA frensien qfitoan & mEmE o g e wow @ foA B awfa @ T e
a9 Aeaifen deaeears fEno |

5.2 TEIE UM T HY GEAE QA GHRATHT A1 ST €9 @At frofaan fam agvher ar fawmer g
THlE ANTHT AN 99 YA AUET a9 A e agee oo s @il MY wRieET i
THaT QACTEETRART ATHRT Il T a1 |

%.3 afz HaETE TEN I T ANCAT GAlE WO Geqrernd fafrem v fre aemam amfr deeas T
QIfEWE GEVREAT TR TS |

%.¢ aff IF TAOEET 7 TRl WORT §EAT GERIET W ANTCHT TEUfoR! SeE oOF T W dedrers
TARHRT ATHT FIATEAD |

.Y AT qARTEstEwART AR I 97 TOAT I 9T WoHT o fam frs oo e @ awean we aifce

£.% RMPMC & fust saefiweumr ofy faa agvhan eredideor g Wosn ¢ fm fis afaismn a@aer g
Il fa afeawo |

5.0 qFCeT HEaI SHIed qEdt IS¢l IUX PAdm a9y fam femn an sreer fRw | aw s
ity wie o qasd afcisn s fEfrmm s Jont TaaE AT ST @ i |

i HEqeNGTIet==T RMPMC & 8T TR FHITWHST GHIAT FHATL @29 0 |

i Sup

ter Hesoruces Management Project, Technical and Financial Proposal Document for Shortlisted NGOs. W'! Lﬁ?{i\l‘, qm
T bt
Tyt AT
i Iy

i

T Yore o ¢
Al &
IR, €5



Rural Village Water Resources Management Project
. TEWRIAT 008 NG HATT TFHFT AR TES | FATGTT TAT TEATH FHAFITEH TATHA TR JTTTTH

TIRT FERIT Sty ST awwt A av T afeee | frem faaeor o 4 A g |
%90 NIRRT FERAT WOH A oA i ot gy deae an s ST g s ares | wmaRl wear
zmmmwmmmmwmmmmwmm
\o. e
e.qmﬁmamwﬂmﬁwmmﬁmmaﬁwﬁmzﬁmmmmﬁmm
mwﬁwwﬁﬁmwmmlmmmmmﬂrﬁmmml

. AEANI HEATEEhT AR Sr=TCEiRan

.9 WEAR HEAT MSTRTET TR TFIET, T6 TEATESHT Ioord HURT TS quT AT STy
A GieE fFmTEel, 2053 A1 I WOHT MEUTHERRT TET T |

5.3 WEARMT HEATSA FTAHA FATFERT A A e GG THAWT o0 T T oy ST wige o

F. T T ATALT TAAT HY JHFCH! W a1 foeelt gmE B, faw ar o

@, AYAEEATS SATIA AT T AR SUTET T,

T. YRR AT SATEAIRT /AT FO &,

. I WEATEEATE AEHTIT EHHT Ve Jeaw TN,

T RO T G TOHT BAE THRATT U7 a1 AT ETAT Gl SAReREeeE GoAeT a1 RINETE aTweaEy oy
TN FEAIHEA T @row a1 Wil ATHAUTHT T 2% a1 & &7 9 T ar $TRET T AT T S |

. gETE A A e A afo denrrent deen o T fema ™ ae fakor W™ mws st @
At

T, FERIAT g Ef T R AR a1 ST $O T T GHE a1 Se SO a hae
GESIECIRICH

R. WEATATE TG T
2.9 TH FAR A HeqThT o srfereate afswm 7g T mewfaerr a1 e deamrg e smas
FELHN MEFAGAT 8 7 aeaeaanT AT FIAEEE T T a9 o:

F. WY ITEET ©.} FHITAART 1 TLH! FATOTE HOAT

. JULHT .3 THIAA TERIAT TH JAETH WOAT,

. Hearw fafde wivg awifom wmet U FTOW T TERET a1 FEEET S TR FE TR,

|, T H Ol e FrEwEE faafadmr wa arfaw § &7 3w emae e o an
HEAT IUL FAA THINAH [ JOLT AT AT,

g, HEATH SIS GEATR! SWE gt Wt faawor fiE wAte womn

9. FEHA FAFETAR] AT IUATER AT, THE a1 AR F GEATET AT SHael AT
HeRE HOET I WOHAT a7 FIHESAT £ FHATON Aold Tad If@q HE TAT T e wHEArOes
TEATl FIUATEN ATLHT,

B, MEUEHT AT IR0T Aedia sqaedqTos Qi el SeaTeTE STeg=ET Tl a1 ®1 SHH
AR TH T |

o. FH THUA TqHIA T
0.9 Ufafisr @ar i geTEET a| METfaETET Afafcer R MEUTTARTET T U WOHT et HTHET
faawor g faear frgost @)




Rural Village Water Resources Management Project

gEanh geqrnr A AT
gran i
T ST
o A,
99 |9FATE HET 9 HAEED] A ¢ M FTAATARTRT FTAAD, oo
BRIEH! UAT ; TUEAT a1 AR denfd BAte (Quality and Cost Based Selection-QCBS)
1R | FEREET AW, I adr faEon
ATH : TTHIOT TG SOEeATad GTETSAT AT e T MR AAGTA
forTe, AEETE, WA T, SHfrRTATS AAT Afee FhHEEh Gl AT qa
FIFaTA
ﬁw:mﬁﬁw,mﬁ,mﬁm,aﬁ%ﬂwﬁaamaqﬁammﬁjm
.3 mﬁqﬁﬁhﬁgﬁﬂﬁaﬁr ...... e BV . ooy vy sl
ﬁ%@mwgﬂaﬁmm&wﬁaﬁmﬁmﬂaﬁﬂq&mwmmml
g aahel : S | @ TITEER AT, TEHHaTiehrn! S
FTAT : MTIHTHATARTRT FRTAT oo, ook R IR L (FTaTd quEAfsT= ")
T¥ | dea eATE aetl qeATT auT YaeeTEs AR AT JUeRd avATs ad faaedae aedr §
gfaferft @ =EW 70 MESHAfERT FRETS IO TG O |
9% | TF FCCAT T ATALOT HHATA:
o qETHET RIS T FHCH T 27 a7 B FAeT a1 g &7 & /T e
o BT AT (FeATHT FAHRY], FHARID! [FECOT, G AT A FTA), AT,
FHTUTGT &7 J& FTA G T,
29 | TeATE AU THOA T ; ST SFETY SIS a1 ATt £ 0F
3 | % W wfeAe T TURT HEATERET fHAHAl T A9TEN
@, FHHR! ATAT ATEEF T4 AIAGERT HEAT T §HY qEfY  @Ug Y ® 990 & FAifeE
T, fafe gew fafy @0 &7 e Iueed a9e ¢ AR A
o, GRETET FHATHT BEaed ;- T A
. TR FHATEEH! A AT AT SHE - @Ug X R @ e
T geTad FHAT T vaeamr fafy o o st R
Ry | TEfrUT FR AT T WRET SETTST aTe a1 ATHAE Ut saaed : @l
Q| TEATEES A9 WOHT qfraw T HiaAr Qo fereew AT gAue |

33

yfafie @or st el 33 gETE yeRT Se @A fawet T 33 gREerE g9l

oAl

gﬁ‘q'

T TR e A %
e TR T
1} o :
YR



Rural Village Water Resources Management Project

2.3

e 49T T 3T
TR @AAT T ST A
yrfaferss av sfde geaa

.................. MSFAUTARHT FSATAT AT TG AGEATIA TRATAT FHEeR
HES IR LITRT ATAT

3.¥

FETE 4 A arfeew fafe : ooy , B 9 (4:00 aN) forat

3%

¥.9

FEATHT FHAIHEHT dh & dearr T TR fHERoT T yoTenE e /i | ST aened
FEHT IO A Trafeed TGS ATiawd & 99 T | ST aaerE e
HTFAAEA |

¥.9

HEART FEAThT T TEATE FHATOERRT Heaiwa T safy : Roa y asa

.9

JETah! AT AFAT T e @t © |

grfaters geara HEHTT
&, SAedta fawma Brarramee s -
. gEATEad SRRl Argar T saee (Jafew faEer smEmw) g0
T, IAMAEE FRT qEF H T (ARIETR T T W 90
o, deare faemmmar e nifafus s|wfes (G o gwmor aEtae) Qo
€. JEdTEa! UTEAT 91 FRgautas avars Qo
o, gEATad sHerihet fofad qur dieie sravamn : ¥o
T q00

qriafirs qearawT FRAHT Yo HF T TEHT AT ATTHF qEATE HeUiEA g

yifafers qeAEwT w9 qF q00

EUEE R IC] q00

yrfafis gearEsl WIT 5o% ATfde yeaTastl WY 0% FaE TieH © |

Heqrnt afem oAte Tifafas T snfde yemast @aen siware s |

Rural Village Water Resoruces Management Project, Technical and Financial Proposal Document for Short

e
Wit @f
i e

mm
‘ «@



Rural Village Water Resources Management Project

X5 | oniusw yearEAr $& fewE o
advE T THA TEATE T AR qoo W U WG | WA GEET ARuiwAET WO 3¢ e
T ATIA THEA W Qo T AT AfE TEE T GEATTE o (FR) F AW |
qT e st et T | w afeo
F =100 x Fm/Fp,
e,
F sy deamat sifie i, Fm W@ @ Wt &9 SEIaUa @, Fp WA gean T
orfafis T o weaTaeRt wFT ;T (onfafisw gemE) = co% T F (fdE wemE) = 0%
aay o fe g1 ((T x 80%) + (F x 20%))
WA | BAlE WOET Seae pewd T e, At T e afe ST TR |
%C | W ATGW THUY GRT IRy ST TEAS |
mmm@mwmmmmmwu
I JAEE] AR a9 TETEHT Ie@ WU STgwdl SEeh a9 JErEAT i aRiE qaE
FEaTT GeaTe TR SR IR Jeed TORT UHRAT SEeEd T BAlE THO | JER
5 AT HeAT T A a9 e qgdE afiaternt fofen fawiEn senn der aEhiET §o |

TG MSTTRAETR STRT DAE g HEATH FESIhL0T THOA 0 EqH qEee:
- L Tt




Rural Village Water Resources Management Project

Que 3
yifafas yea@ W ™ wTOEe

3%: yifafis geare dw ™ ww

3@ WEAR HEATRT FTHAAAT

3T FHATETOT FFEHT TEHW FEART AT

LH: FEGATER UEIT q91 F AT avaet faaor
38 wETEd W T w favew

3T FEATE FHATIEE®! AWIETETH g

35: TEAET FHATG &80T qrelia

3 FT Arel

57 Rural Village Water Resoruces Management Project, Technical and Financial Proposal Document for Shortlisted

A S e
et
‘:‘F"‘Tx\"%”@‘*




Rural Village Water Resources Management Project
3%, wifafus gea o T wIOW

fafer T &
........ TEFHRTARTR FTAT
forerr: onfafis geama o TR R |
e,
Irder fawaar aw s ffw B TETE HTEH FATATT s woga e

mmﬁﬁaﬂwqﬁwmtuﬁ*mmmﬁaﬁﬁﬁﬂﬁmﬁnﬁw
@m@:@%mﬁmﬁﬁw“ﬁqﬁm

Te FETEET A R @ SWET aur fEvne adl T 9 W o afe T T T WS SHErdEe T
w&mmmmwmmm@wmamwmmw@@mm
GilE W AERIAT SR GEEATT GRd FIET WOHT SEATh GERIAT @RS WE STEedE Rl SR

SR GHa AR AT D |

T A ER wafy B qmteen Ay aeRieT aerdl DAwe gl eI gl T aW ged e
TEATASTAT SrE U TEUTER BT qUT ST A 0L | BT e i Ot S A
w4 oft FEETOEe, FEEETE FAAR & RMPMC & geren famie i smeamn an® afiadd T |
afy afiada TRUAT ZHT @697 SR TERAT @RS g9 SIS AT g |

IUHEE TFUHT F FAGLUT AT HEAH TFUEH T FIHER, FIACFEA Hediwa qa1 @ F1 AT T
FRiETE ufy ZrH qut @Eelr @ | ot g g @iwa & FE d@e GAle WORT FEiRe TOE g e 6
qiafiE T AeRiEA SUHT FHAT FAHT FHATL GETE FATEA T T T 49 FHAT FAT THAT
AT TEFDT |

FTRY gETE EfR T ATEATHE e MGUTehTels AWGHI TRl AT & © |

TUETE,
Wadw,

e geaneTy
FEATEAT T =Afehedl ATH 9T 18
AT ATH




Rural Village Water Resources Management Project

dearnl i
(AT TET FEATHRT THHA T SRTHT ATLAT T¢I A7 AG@TE Fraor g | frawor et wefaw sw
FATRT SEATRY 87T, m?ﬁwmﬁaﬁﬁﬁ@aﬁgmfﬂmmn@qn

3.9 et el s

mm%a(m)mmmmWWWMWm@qlmuﬁ
mmmmmmmmﬁmumm@m
mmwmmwﬁwﬁwmmmmmﬁaﬁaﬁmww
| FERIAT ToTE JHTOT AT |

F woow foEw (@wad, feerd, awawd, gt faww, aar ow) Berveemveest T 4 SNWT T
mm(wmzmaﬁrmmmﬂﬂ@m)

GISTAT / FTURHBT ATH: TFVRIAT THITTHRT SEATRT AT o THA &

AT TRt W (Treer, Moo, aen ) | e saty (@i

T et am FUFHAAT Hewd FTEHT FHAT /AT

I fremaat 3 TISTATRT H/HA AWT T, e,

s W fafa (@ amw): WA HEAT JUCTEE TR FHaTL] /A (afe g

Wt afg @var faeiy Fd=m TR gt ")
T et fafa (@l o)

TTHITT TEATHT ATH (T WUAT ATH): AUTERT HEATATE T AT/ FTAHHAT T qE&q Afeh:
(FToiFE TELFEY, Hatew, 9 fore< a1 awt =t
I@ THEW)

FHAH! GleTe faawor aar & ae qrd Ut aAT GFI AT SeT SR A |
TH FUFH A qUTERT FHATETA T TLHT FAT AT FEANTHT ([Fa<0T WieTwemr Jeog T |

HEATHRT ATH :




Rural Village Water Resources Management Project

a.w.mmmmm,mmmmmmmw

q. FTYTAETUT G
{erﬁﬁmﬂ%gmn@ﬂﬁmﬂww“maﬁmwmmﬁaﬁ

Wﬁwmmﬁﬁ@)mmmﬁquﬁwﬁwmn@ﬁn

. SUNEH A6 GFareHT
(mmmﬁmwamm(ﬁﬁmmmmﬁwmw

ft faraadiaar aaeaET

3. ®w qur wfafy sewRoT (@TW)

(e o afafyr st STHAT fawTE, ATel aTIWT GEATe Rt FTfhe TR SE IerE TR | W At
TEIFUAT GEAT T A ST TIHT FA AR JTEXUTERR ATCAT @A ATl e 81w
FAE @Y FEATALUT TAT STHAT AT g @1 G Jeord AR | AT ITHTeRT atfaeet staar afwafy
THET AT A AT FHAATE SN oAt T AW GFWTCHT AT FE @Tedl wEehd gsared W
I 0 WA T gia IeE THEET | TEeRT AT HedT GRArad FsheEn @i qor swar e e
FAN YTHAT STHAT, HH T JAHEATE STUNT TH GF0 Wl {0 a7 Jeor@ TR | )

1 S e, et
A T -
i s Slerte
b J{p‘\m?‘ﬁ\i «

e Water Resoruces Management Project, Technical and Financial Proposal Document for Shortlisted NGOs. ~1fwﬁ> B0




Rural Village Water Resources Management Project
1H. AAT FRHA @O TR ST FROET, FROSET a9 e aTRifE s

A, wEvgha
TEAT HEqTH JET(ad FRT JLTAAIAR IR, IfAISATHT FHUE, UF a¥ BT T s ar
femr geafae memfemm aifew T afer SreRdir aRm v D | molEET G
wHeEe qa foer e @it AT SuTER, FeEETEAERr AT e ST TR
amm;wmmmmmmmwum
FEeh! fa@or, @E Faw gt g Suwedt, 9w e 04 @ww oW dar wouRer o
w&mmmamgﬁmﬁmmm&mmﬁwgt

1. wWearnt i g
AT T Y AWHT AT foreron dwr oo T & feamurad deart Sramafveror gfaes ofe
T | SEmfeeror gfvdeaa qfie wrwr snfis frawurend aerieET awEw Thed | | # e
T IiE AW ATRAF FIRATT e g F@TICEAUT TRAEATART T S T |
(@1 FT fA@RT AT FEATT T THFT AEA AT G TRGHT TG G W T G o F aw

TRTH 4l FeedE TR 1)
Fiftfw s FTQETCRT e (T Y aswY)
yna. it s HETT & Hiteaa
0%%/\90
0\30/\%
0%/}
09R/\93
093/9%
ST AE FIRE
e (FFAT SR HTeETT /)

g. 9 e Wy qur qge ‘
TEITE q97 TH HEAT A T AHAT GEATATS GeAGT TOAT AT TN T I HEAT TER A GEAT T
FATEIET THET T T5ated T8 wseA a1 fafves afiameear 1T giemeas e a= re
HATHA TAD | TH A=A TIHT HEHT FAOT T T4 |

I FAOEn T T G T T FUHIES

qa FIUFHAR] ATH iR e
0%%/90

080/\H
O\q/3R
09393
0\93/9Y% pE,

(G‘Q‘{’I‘Fﬁ"iwiﬁw EX! ;iln'ﬁﬁ'_gﬁ' JHIOTH a1 Qjﬁ Entcaice e i "ﬁqaﬁ'l ©)




Rural Village Water Resources Management Project

3 g e aren aur s R

e e PETOE SR S A fEer e W |t SR S ge T
FHaTOEE, et TaE fraiEe Iw@ TS | ST

o TR TaEE

o T UEE AT GEATIHA FEHATEH! A AT AHTH T Fhgeh! fq@wor
o I ARH FETH FRATHIHT

o Fi® UTH F Al

o, TEATRIT TISATRTERT/ EERT ST JETE TOET FHET ey gl

W, TTIUTRARTRY AT Locvreceerecnnnerinsensnsens
qT A it
.9 FHATL®RT ATH L o W 0
@, TTIYARTRT AT oo
qRT AT it
w9 L @ THE F
aua
AT, TH FTHAT TEENT T4 FEATHT F70 FHAT G fqa<ot
= . Qv feawar e W | wwE a .EW:W

ge Water Resoruces Management Project, Technical and Financial Proposal Document for Shortlisted NGOs.




Rural Village Water Resources Management Project

TITE ST
FEATE ST

Q. frer : R e sfvETiE fven g TRy diferw dearRr am, ST M@ @2, au a0 a9 S
e | (ymTeTeey gfafafy sifremd o)

e dear ffr @fe =) aehufn-maz

0. ¥V FHATER ATe(MEe (19 o a1 &Y 9w AT SEferhT aTms 71 : (TATOTIsEeR! qafafy dons
TR | )

ean fafa (3fE - |=0) aferwer fawg

1
‘-m'qa-am Jﬂ /‘-‘.‘<
et S
*‘l‘-\&'\-T\ _,)4 r- " ;
T 8 T
AL, &0

“‘T*’m



Rural Village Water Resources Management Project

49, TITRTRTETHT a6 T TR AW : BT Qo AT TTTART &CHT § Tt FTH THT TR (ARIEaht

am T safy IvorE THE |
TrEaTferRT wafy T FY

P P I

92, WITHT : ATHS G, TEAT T SleAsiey ®1 srean T, fod T et o geee e |

HTHT ugH e ic |

Aureft
AT
T ATST

93, ST JNE : TELHT TTATE ATCET T EEEEH HH TR AT JeAE THEN AT QLT (e,
HEATHT ATH, UF AAT THE FUEE Jookg T |( WA A, q THET ForA TS § )

9¥. W@ TR UF IS G ATHN U T arew, ffdrw aaar a9 SWEsl aRer e
THEE ATy faaer @R TR @AWt e PRATReTIEERT SRAT JvE TR T
TEATaT FIERY AT AU FEQ AT AT RS BIeRAT IeE THE | (T
UHT Gl FEATEAY TR G TR )

4. gt

AT AREOET oas &9 a9 Sufee faevom e e a3 aafee faEon, oo T osmwa @
arqui fEuEe @dl T a0 WUH! G T | & 9 TRET ST @41 T SMer fRar 9F | e
foaroor i wAte swoan oft ofs s 38T g7 SET WO THET AT O | W Oq9 SEer S fAgen $oE
FIAAT TF qUEH AT & W afaagar S 169 |

Vi LT T
){‘Ta‘hW'q:ﬁLm o LA
TN
iTnc CARRCRN




Rural Village Water Resources Management Project
anfamrd gfeafwiasr g am

TR . 9 : FHSMAT qeaeel faaor

fafa Q@@ | 9T | Frdeus - FIAHART DIEHLL :ﬁq@mm
e T e mewferw | faawor el L e

T
TR | STEAT FTH THT
™) (@) QISHT AT FIUFAFRT ATH 4T

SMAT T TFY TR G0
a1 PR dear a8

Jeerd TR |

EE AWEH! ATRT FAfE0T T97 G TR0 e © |

FEHITIH TEAET fafa

FFqF STTHIA 79T




a3

q. gEATad @Y FHARIEEH! [HEuT @ TR |
2. T FHATOEGR! TEATHT FRETAT 6@t FH 9 a47 fhegwT F T F@T Jo0 Afe1 Jeog
TR |

AR METHTAT qUiRTie W ®H T
TSATARTAT SFEqHTAT TOHT HH T




Rural Village Water Resources Management Project

3 W, FarfeT
T GUSHT MNTTehTereat a6 wiven afew framwemes weama wHeer | TSI 1.3,

R0y /00t F TfeHwHIR Wi ATfiw Fniww s wow e gifafies @
........ qE I TH AR |

w.H Praeeaee il
(R[] ¥|L|%|9|5[2[92]/99]9%

q. &% yHE FRaTRaET 3w THEE AT ATfhe, QTR FYunE qdr arfhe gfaes aw
qHY qf IrE TR |

2. wd PrameEeE W sEfy I S fEeTEE |

g I8

[



Rural Village Water Resources Management Project

gug ¥

i geaTE U9 T WITTHES

T TR AU T S WTOHES FART T | st ger st faemed T e TR |

¥ &, Afd® qedTE A9 A9 el
¥ @ JEATEd AW ar
¥ . 0% HATHTG AAT FEART a1 Tow

¥ . fawm onE g




Rural Village Water Resources Management Project

fafa © era:
................... TS HTATIARTHRT HTATAL
fowmr: s geame o Y TEEeT |
W?
Iueh fawuET e wwiemwr mE o F YT HTEH THITAH TE TISUTTHARTAT TRAroT
W AEAA GfAT SR FRREEAT @ESiOT TR AT A7 snfde e
TRUH T | I AT T AN T, (Y oy L ) T TROH B

AT HEATRT RIS AT GV T ATERD R aY TR qUTE TSRO gAY @A a1 aeet w O
FHAET o gioore demEET TN gt faemar T S | E e e wo
JEATEad FTLEHT FH T A9 BY |

FEl JEAE TR THUA ATEATHE  HGEdT MSREUTERER FATederE AN SRR BT
qEH B |

qUIETE,

Tt gene T
ZEATETT TTH sqTeheRl ATH 49T 92

GL2IETR i
EXICL

QATE: q6 Wl @Farel @Fqul FRT @eaTh! ahare SesThT &7 ST JEasTaTe e areasT
ﬁmﬁtnﬁlﬁamwm




Rural Village Water Resources Management Project

¥ @ ¥R WO

AT A (|)

weaTE TREE [ TR

AR T .

70 I Rural Village Water Resoruces Management Project, Technical and Financial Proposal Document for Shortlisted NGOs.



Rural Village Water Resources Management Project
¥ . 09% AW AT AR T a1 o

TISUTRIRTRT AT 2 oo
AqTEAw
Y | @ | gearEd
*.4. [EERL| afgan 3T (B Siaif *fraa
firee dutst 5
SRR R IR Eonil Crec =
IECicaeIEC B Crey 5
T it =
EECIGR UCIPED z
ST AW
AT T91 FES o
[ ST gadr = .. L
TR : AR AT IS @ JETE e SAAiehe! AT aOadT AT qo T @R GETE T
TETS | TR ARATE TSR TAT AHATEAHT TRA S, ffieg wrafem wiet aan
mmﬁmmmmmmﬁwmtmﬁﬁwwml




A | Gl BIB2) Bile Wk Ll lblok Flenibl lebb
EE%EEEE@EE%@w%%EE&EEEE 2602 Bhlb 1k &
| & phbAIRPE BB Ribblle IHa2kKIE] WAL Bio|ltb Leblkkb| lkP bj ki b Ckikh

L)

...... 2k | xeck ET EEA iIsp) | pizhP | RikRRBR | dipkrih
_ _ ph2iBle Bk
12k bl lhaie|  Bh blk | rEhe

(2) ln2bk} BB B)lk

Bl 1tk




QuUg 4

w1 faaon

mmmmmmmmmmmw
AEART Feqrgemr AarRr AR

=

FUTAT T T G2 ATAHT AT &1 i, SvamTess aur Rl aquT qre STGRTET RTeTwaTE e
TAATETR SHETETT FETT qAT SRRl AEETEeH I T TETHT AT ACT GEHC T A0 RO
LA 9 qFET W2 AT aw 0%3/0%y I Tw
g do fWeomeE (wom, ¥, awem,  aw
TIAGR, T, I, dewh, @ T ogem A
ARAE® fATY osaem WEEs I See

o qﬁﬂiﬂmnwwwwﬁawﬁm
FFT & ooy @ FXE@ WH B T ar

eI qIRATSATRT (RVWRMP) 3TE. R0%3/0%¥ 3fE
; TIEISHT 2033 AT §F 90 | TE@IsTe sTat
3 ATd.2099/ 067 T FAXUT TN WEEHH B | gt TEERS Wy swmd wRe ¥ ar@
SeTaTeTE T Sfawtarstw et qgu ™o )
s T FoTelt 93w T WRW @EeT 9 FIT Al TTHOT TR sgEEATT TR S9TE S

TEMIRAEE T #IHT dgf AR qa1 SHEE T TER ST G O S |
ATEIHAT FHIH RIS FHEHT 07T 4R A

AR FH UM AT TEET @AY JAT ACAREET
Wmmmmmlmﬂmmﬁwawamamww
R0 T TR T | TfEieEE dut SwumT godsn o

g fRaeae ava ATha afafoes anfds smam :
S TWCH § | I weien et TR T & A E
TEEw, e FEaad FEfrer T e agwn 'mma@mﬁatmmt
FUTAER g @A T e/ WFWmelm
FHTREE  wEiEa grafrae et seedr fassmoT
ﬁmmmtm&aﬁwﬁw:aém:ﬁmaﬁ:?:a W A RTUIRN SR RO |
mmmzmwﬁmmmm e e sl

fawifom T Seay  qfEdd Aqaee
T FEHA FEEAA TS | o iy

s qEta e aar wfy aew fawm (@Rl

g afaeeel FEe woae e & | s

ALECANT HUH! THAIRT TR SfleRa af@is FEfraad ™ Far) s eaHig  aggearg
fadia = B

A1 af@eAT SeElT eI O, SEET @MUl au aCannel Afaieeh anEtas G,
TSI, AR Feal adn Tl OF, JATEC0T GUIHT w1 hamenugent argary S e T
HEANT &aT fawre PrareEeRT @ wwEw OF | o Bramerigesr wafeer s i
G D, FEAT a0 Al PEFEHT gEiReE SiEeR amaEsl i GRS R e WY

mmmnﬁﬁﬁmmmﬁwnﬁaﬁmﬁrmqmmm




Rural Village Water Resources Management Project

el i

T PraTheTIEe JUHICh afffas aeT, WHWWWHWWWWIW

TTAATER FAAITLRT TR ST TAT wfeaast
U T geR, | SO
aftfigesd @eaml dear v afew T faeen s

afafy T TEWMEEE @AW TWoq | S
THEE] GHFEUHT T R A O9

TIFHITER
gfarsmTaT FEe Fem W A |

afaremT agt JAL0T
T AYUTHT GAA UTATSHT RURE ST SHEE

FAATEIT U T8 A Framumn @ ™
ww&qﬁmﬁﬁqﬁﬁlmmm

qAT GHATHEH JUNTHT AT TAG AW [LATEO |

Waﬁmmmmﬂwﬁaﬁwmawﬁamsﬁﬁaﬂmmﬂﬁmmnﬁ@mw

qfuismTET ¥ d@T Afaen SeEe W B | qEEt
Al & AT Y@ gEEE AQIHIT @ O |

AR q : GRS R derer o oF
AT, JIITh JTAfY SAFqerad T GLanrg aq
T EER AT U Ty S0
FEEEHT WEAWT G T T,

o FfAWT Qoo F&T HEWI HIGAd 39,000
TAGEATTE TY @MU GLT Iueed TN,

o faftid &% TR deFTEET SeEE TEdT a9
TR S AT HTEhA T AT Frer
ASAT T FEEA T,

e @Y guwieh afufaEen wftaAr Yo wfwm wfgen
aar gEEaes ' frefeus ada afafiae
giwfam ™,

ofeieme @Y Grareeugea qevEEEmor T
afafeom T EEW TRCH B | TER A/
Tt @ta sgeedTAT At qar frofe avw
waqut wawifen aifwafz T glfea ™ @ )
gfcatemT Afgen aan frofeusr avia afasmEE
I F TESTER T SEE{EeHT aud aEdrHeE T8
YEEH T | PO GHEEET TR @A T
qTaEE glaare AfETT o T ey a6aE T
AT RO |

® Qoo AT AT aAT e At fawem WETEHES @1 R0 FET BH AHAT WUHT Afeh A qrEwHIE wrETT

[Geiucii:eoiics

e fmfuT WuwT Aek FRAAT Yo AT AT AAETEEATE FERTCHT ATEGAT TS AHA TEATT Fitraa T,
o gfRaIeFT FRia AT MAEHT (B MITTRERT T2T) co Aawa ARRAE AigAE) WOHl a1 aqd

T FART TH gl ™,

afee 3 : wEaET i shftes e aeaaae s s gaivgs Wt s,

T e aur i amaeee saen e T,

® 39Y ooo WAATEATE HITHI T JHIGHT TLRLT TAT HATEN STAT IoURA TH TEAH FATSAHI ATHT LT
TATYAT T,




Rural Village Water Resources Management Project

° qq,ooomﬁmﬁmwmmﬁaﬁmmﬁmwmmﬁ,
e w&aﬁmﬁmﬂmmﬁmmxﬂwqﬁmmm@,
® T TSR Yo% AAEE TEITARN FrTehT &1 Frmor i,

aﬁwa:mqﬁaﬂﬂmmquﬂmmmm&ﬁ,

® FUWE(IEA AT ATHA Yoo fReiETE forer gearaw W,
® ¥o,000 ENY{ETE U TR TR, NG U gaw qur AUWAi weAr A qour AdERiT IwE
TEE TS,

o fifilm wuwfem domeeer fmmwEr wift WA @R FEEatR SEen, Rt T A
afReT0T qUT FERTAT HTEGAT TG Gawes T HUHT Gl T,

o ufvutswHT aggvrr faftfa % dEeAT dR Sifew HwROT WMeuE S o,

aﬁwv:wmmmmﬁ#mwﬁmﬁmwmqﬁ
shfewiari Prawergent dsm aoAT T SEiEEE T8 SEE SREAE GRS R e
Td I GIHCH HEqWT ST Aty T,

* WRW a1 Tigawe afedt framwor #6f sgesia At @ ™ @ W

s Wﬁmmmmsﬂamﬁmzmwﬁmmaﬁmwﬁmimﬂmm
TR aEeEEE T,

® SUNITH THI TAT EAHIT ALHILEEHT JWEH FTae T oty qivfi=e e,

® TNYHI FIAEE TAT Fooal, =, awiFor, SHiE G aO e S fAvaEes! g et i
TRET FEE q9 T qgATE qeH 59 T e afafy T,

et fawm qur a1 FRiT q9 FhRuEeanT aweay qar gEe T,

faieT, gedl FEUgl AT HEANd GeEAl @Rl 99 AWE AEWE WOHT qRESETET a9erse
WWW.I'VWIMP.org.np 41 T8AT STqe TFATSIee SEqaq e |

qEANt deqrant ST

TiAART FEE Aamge @6 ATHAT quT TR J9TeE el /s qE@ia G qar & agw
fawmr (i) T wafam waFT a2 g1 | Aeed qaT SIS ST dgReeE dEvaE giatie qdr
AR TEEE TEW THET aY qaie fGew Grueeiige asaemet oift qRew T dEET e
oA | MEMAREaAT et afeasmn sraeams afafa (RMPMC) afaismn swafaaaesr st fmar

Eo |

RGN ST PR AT TRATeERT Iexd el T % atey & F@ TWoq | agant deamr i
aar feE fesmE 37w |

9. SASUENT TEISHT ASHT T4T TACEAET T FRHT TE 10T T4,
3. MU ECHT JMHEF FAFIAA SIS FATLHT TES 0T

3 SHIOEICHT JUHITHT AfH{T JuT 370 FTUTE ST T3 auT AT FAFgawT Gae 0T

75 | SO Selection and Mobilization Manual, june 2018, Supporting Document of PIG

el, 8%



Rural Village Water Resources Management Project

| grathE afETeR qu GEwT R SEHT R a9 SEs ot

¢

|
i
§
%
a

o Wmﬁaﬁ@mﬂﬁmﬁﬁmmgﬁﬁﬁﬁmaﬁﬁw

g, WWWHWW@WWWWHWWW
freEeET GHET T T,

Q TR AT ATETEE FOHT TR afEe e afafar gfede T e,

aovmmmmmmmwmmm,mm,wﬁmmm
mwmwmmmmﬁ,

TEAWI WEATAT ATARAH FAAAE
R TSI STITF 0% SHUTR e s auwl e iwd i Fre qute afetee

frator T | TR aW R0y /0wt FY AR ArguTeERET R awifaE FHERET @A |

W L rssissss T uTfeeRT

*.9. FHATL®! AH qTEaE dEn a9 YTAF FA FG AlGAT
L A HIERNECD

w8 FHATC®RT ATH W wE TG AAF F[A FY AT

LAWY FEATHT FHATOD AEAFH qAqH JEaAr a9 FqHA
raw Wt e (

ERLUES] HIRUAT Tt

UG LGIRIELCY

S0 Sele @ Mobilization Manual, June 2018, Supporting Document of P1G
% BPAL é
>

oy
&4 * L'3$\




freg @

Rural Village Water Resources Management Project

FaF IAUTR g1 N a¥ T gEoTS a2
SHUi®l AT wiw W gwhor  fae
frawamEe a1 e ofmem ar
S gagn FrameeEr smwa woET
WEHEY FHAWT TR a¥ qe@d e
geuHt, foeE, St frew, awEwn)
PR FriregTET sAwE WO |

W YT S

wareen faver fawmsn
YATUTYR @8 I ar
Hfoag av A
geftot

THIUT ST AT &TE q91 XawTE A
i auwr e T

sHifaRiasA gEd®

&y ar aw fawamn
YHIUTYS 78 S0l ar
W ar av fawmn
mfafis g e,
TSLC 3ot

JHTUTTH JTAIUTRT ETHAT g5 a8 aa1 TSLC
THIUTHT FHAT T TH SATRIATST TG
FrarreEeAT swe T

GEREIT DL

fafmm  shefafc
ELDE
yTuTgs / feweET
ot

Sergt fawe Prareameesr adeor, fesmew
qar fmior guf@eomn sfaar @@ e
JA9T T

Serata grfafies

SLC  sewi &
rafeem IELpE
HiEAT 30 (ECCal
yrfafes aretm fooet
ar TSLC s<iwt §
EECIG) [Ecaccal
Praramre  awim
YT T

Fheer s & semw faw
Framamere wfmr W qwR sAwE T
T s ©§ F@ @muEr G fEErEwr
TSRS qFI TXHT

Tt FrderITET qeaina
TEARTT FEATH FUEEATEH Helidd (A 7aaral T ay 9iv TRH1 FEaE J1aR qm 11Es |
TAH JTTAA GHUER qAT TEAE A A9 TR Ghrageny Ao qrrihTs qe SR 3o |
FUAGFITEAH] qNUFH T TS TGedIH G T T e a8 Wi TIuET St
gfeaee 9T TEAN HeAT™ A9 TLHT YfAAGHRT ATLTCHT THS | TEaRiT STt SIfead Seaie sqaeqnae
afufaer i ™o | aTfiw FHarET AT 1T A JEEEedTE ATHY  1EA |

.. qawEe : : 1'0'0' ',[ ;
Y FEHT AHT TAAHT IJqATSET
o EE ESHT TWTiva SHEET

o TOTH! ATYHT @« Ffewra

o AT fawTasT Crateeageae STl SR

40

2 | Protorr morms (@ @fie) “
3 | ufcatsmmen fafvs fefe quar seifafiren oemr 9%




Rural Village Water Resources Management Project

¥ | gfeees q0
Y | =TT FafaT qar aTETCEEaT TR 'Y q0
Siaill qo00

FHIRA qTERTY @41 TUEH GEAT D |

aamma&mmﬁmmmm@mmmmm
FTHTH AT T HEET YW TS T AT quEw AR @R T |
wxmmﬁatcumeWﬁwmmW@Wmm
TR AT AR FHT A T YEE T ARG T AW qEwT A geshian 1A |
aommﬁutmawmﬁmﬁﬂmwﬁwmgmﬁwﬁﬁmaﬁﬂ
wmﬁaﬁﬁmﬁrmﬂmwﬁ%|ao?ﬁaaowa$mrﬁwmmﬁﬁwwﬁﬁ
mwﬁmﬂﬁmmlmwﬁmfwmwammﬁm
GRS A | :

Yo WRET F W UG T SEATET SAWTHT TR AT GEHIAT TICAEA |
aﬁmmaﬂaﬂﬁammﬁmmwﬁwaﬁaqmmwmm,
memﬂmﬁmwﬁmmﬁmmtwﬁmﬁam&m
NTIITRTRT GFEISHT STEeaTIR FRTee F T G97 ITh ST TR O |

mﬁw@ﬁmmwmm@mmmﬁmﬁmﬁa
afEiATR R ST O ST sredr SRETET SR aren R el derre I SR
T I SHEAT BLEES TR |

FIHAA:

o7 GERIET SRRl AT afESE s e Brarenier @sEem ghod | age sifafen
FRIETR] JTEEHAT FHITH 47 Bramwege a¥a gsaeH g1 J o |

%) AT AT FLOT
o UTHTTHA AYATH Haeld qAT AASUANT [RATSAT ASHHT, AL Aehoiid, AT TASTHAN TR
AT THATHT FESHTUT o7 Terdae s,
o HTHITEA FRFEET AHATH! THAT FHEAT TEENT FAT Giraga q@"
s TTSUTRAHTR ATATAFAT TAT FIUHH FEIAT qUf TCABTE AV, THA G T, Sfew S
TISHAT FEATRT TISHIER ASHT HIEHT WEART JAT TSI,
o HTTHT AT.E.FT JISAEEH T8 TEWTTAT ETTT

®) A e SRR qaar 97ur

TEATEA AISTHTEeR! GFWTAT LT,

IuNIeRT afafer TEw qAr At TEATHT SESRT0T, % @l @eAHT T
T T@HA T A7 AT AT HUEE

gt faega wfafas @demor, gt fesmen fiede qardt smmaaet wifafas wuiEs
JUNITRT afaf, m,mwamwmzmmm
TSATA qAT TS0 s 5

obilization Manual, June 2018, Supporting Document of PIG q-q!m.{ faa A % g

il L 2 " A LA

TT?[‘[]I Wﬁ aq«;q\ 7:/‘-
q-i..,{ \ ﬂ_r“ v;.??ﬁ,'

T




Rural Village Water Resources Management Project

mmmm,mmmwmﬁmaﬁwmmw
Frfaty awifvm afe s Juven afifierd aestecor

A I FFAT GAIE qAT R EanT

AT TIETUT STHTSAT a9 SEsiehuT T aiaaeq

TIHTHT JYWIHTEE U AT THA SFei FIAT GE0RT 947 SR qRearer

AUEG FRTEIT T qFA TR0 J Frdge

ALUTEG FUTGHT TR TAAT AT qar qeien e S, as e adr aasiEo
aqzﬁmaﬁzmﬁfmqﬁmmwﬁwmma&a,mamm
AHIOATS ATA9TF T

A fFRTOT A @R g@H 9 HUSTIUTHT @A afETeE
Wam#mﬁmmamswmmwam.mm
HIIIUE qAT AW AT JHITTH WOHT Fiefrae T, :

SURTERT SIS AHT TFAIX 1N ST 791 TICETeM, TIST W9a a7 GeTT SRt sThT
fafem sgawamm, sifarrasi frammerees smafi seEar samET SR wROEt wEET d@ear qar
U AU TET SSSTeRT0T T RO SEEWT aAT SRSt ;

Ao glfeama, famelt faaor qan faofa qfiaemee semafus qur arafea m weiaT gasiem
afafaerd wzam qur ear R,

ATt AT AT qUT T qar g it At T

TUTEE FEfEY AR ardstn aferor S ST, TS a9 ST T T
HTETIHAT FHINTA JTATATHT AT, TS TAT FEHAHTT T,

TH, ATEI® FSAE 41 Tfaaeqee aaw ™,

o) fwioT gv=mEet F<oT

AT HIRH WU S JUNEHT Gffast o et afem feeamt e frae o arders
qfCETOT ST T AT TS ST JUNITHhIER, SOTITEs, gaIsdies, 387 HIHETERT

T BT WEHT =T T T A6 FFATT FIOHT WERT TR AR T A1 GHITETE
HEE T,

ATt Tl TsaTem T AHE GFHTIET STRT JT6AT GdTed d9T HHG GFFTT SRIET aam aqr
HHA FEATY FISHT AT G0 AT AT T FUHT TESHRLOT T T W T QAT AR givi=a
T,

B GISHIEEAT HHA GFWI Fwal (Aaen § @eed e, frafia somn ot ged 9gn same
WOHT giafiad T a9 FET A STEE T WYOE! Tgia AT T ST qEsismeor ™,
gar e Fegt fwfor arfem T FeirageET @EsinToT T,

AiEE O GHE A RIS T STHTINA AT GFATT q4T GCARIEH! a1 IJuees TN,
HFAHA FHOT TAT TS EE AT T,

g.) Sfifawasia Brareemee

SiifershTaTst & wgers fasmor T Swen Praeeee affEe T,
SifarRars= FEFEaT DA Ivd WOHT AT ATSAHT BRATReTuEs Fivaad T4 HTar

TESHTOT T,
stifararstv yagn Prarremagen Ry ot srarae smafon frere s e wEelToT




L]

Rural Village Water Resources Management Project
mwmmmamwﬁtmmmmlﬁtm
i gfafea ™,
mmmmmﬁtmmm@wmmmm
gafy=a ™,
éqammﬁﬂﬂﬁaﬂmmmmwﬁamﬁtmﬁtwmmwmﬁ,
e T a7 Gt BRaTReTTEs qEEW qa wiEad T

a}ammwﬁamammﬁm

mwwwmmmmwﬁﬁummmﬁ,
TEHTOR TR A TEAHT AT FHIAAE HEEHRUT TG FHHHER ST T,
Wmamwmwmmﬁmwwmmmwm
mﬁmﬁﬁwmﬁwmmmmmmmﬁ
Wmﬁwmﬁmﬁwﬁwmmmmﬁrm
faum o fafromes @A T FRET FEAW T,
mﬁwmmmammmwmamhwmﬁ
FEA T,

mmmmmmma@mﬁmmﬁ,

TEFTOETE B A TSR BRaTReTIEeAT T saedn e,

fafirer SRt ffiES AT AT SEATERATE R ATAE TS HEAT FESIH0T T,
FHT THIAT FEHTOEER ATHA T AT SN0l JueEy TE,

D) TETERT, GLAWIE, GWUT AT Aiiw ATHATHER

) ATAH FIARAEE

T AT AR e, fafi wE e aa g gn gfver s s sfates
FEANT JUEY TS, @Y aRgdEn ey @i g g giaen ITeey WA gl W,

v fraw seTae fafiwe e aan sracdiey feawes fafi s smtern T JATe,
g@awm@mmmtmmﬁmmm
FTARTE T TEOATHT AHEH qfadent i Afee ey wmuatas, JmT auges, R,
ATFHIVRTIES T 90 GEATERR! OIS ICaTd T HHT SEsi ol ¥,

X% ORgTE qeRAd T T U H ATEAT O XY gt @] e gt T
U qUf FCAETE Teh GETS QAT TICaTe T,
memﬁﬁﬁmmgﬁﬁaﬂﬂ#"ﬁmqﬁm"mmnﬁ
FTHIR A7 T FANAH TG AHAT T MSAAHIET I T,

ARATET oAt JaEA THH AT J8T G917 SHEHFCAT QA JaTeat afia JmarsET T T
FF T TFEE STHISAT T AT GS(AT q47 @1 H FFadd T HHT @m0 T4,
TEAT FIUHH TSI TE0 A0 GIHSTY HRHIETeT®l ATveTET g5a1ad T,
AIEETT A41 Fooal, QNuT, Sf5® q4r qrETs GaETEiwT aaT AfEAEN FEeea aredt e
I T qTaw GESE EAT a1 g9 ATHRMES IeAEd T,

AfEATET E=odT Yaed HUHAE [ argqsh aThT fReiizes! 9 Toq a1 aiarem T qar
wﬁ;ﬁmg%mammm#%ﬂHﬁmmwmmnﬁmﬁnﬁ#
aan ,

TIUT graet ST ST afaty T faeem qur aRew s fafie qomn qeor aret et
FUFHH TS T,

\‘-‘wo aTferEe T ST FRAAET THEY WUHT G aa1 Se=adl & T

nd Mobilization Manual, June 2018, Supporting Document of PIG m W 4 P u-, .' &
M; e r“‘ﬁﬂi\:\, Mg
3 “&"‘y‘ —-—;'ﬁ'\—f B -
RaAQ e
e ER

FG, ©



Rural Village Water Resources Management Project
FAGSAT q9T Fferdes

mmmm.wﬁwmﬁmmﬁﬂhﬁﬁm?a@ﬁﬁ?m
aﬁﬁﬁﬁaﬁmmﬁmmmaﬁﬁrﬁﬁmmmaaﬁﬁﬁwﬁﬁ
mmmnmmm@@wﬁmmaﬁmﬁm
Wmmlmmmﬁmwﬁanﬁﬁslm@wﬁﬁm
FRFEEA A AT (@A, GEwTE, o, wg Sofem feiver fafes axome, anw
THEY D |

TN Hear T mewie A= gdw Al adften dow g0 | I dowwr dear @ R wRenl
FTOT | WEUT AT I SFAT ATER €1 T AR GREe T i SIS SeTT S
Afel FEEE T s | gewr sfafor fre afiaeTee a6 awanh dear TR
SEET AfehdTE qgan T |

wifaw Wt afeeew

wifee sfdw gfadew

ST TS AR

Snfas Wt gfrdew

saT® Tt gfeeew

TH Tt I v g¥ah ASHTR IRUEE Jfaded 4 34w |

TR A STEAFAT WO FHH (AT a1 TEaTAET R G,

A TAT FU TR qedTR

TRUAHFEE ASATH FRWIT SR A S @EEAD | A SIeeTE woedd, aganll aeqr
TR T FEEIRT FaeEel FOe T safie o | @ 6 S a9 ST ST SRS
FAFEEA TRl TH O g aifee T afie e | Fer atufy aeanht d@en awr o @tk
gfafafiEe Sqma FEAT TEART EIOR | ATHEART JREEd SEEET ¥ AU qiAs T e @ ue
FldeeaET FEATET THeA |

ﬁr.a.atwﬁmﬁmﬁaﬁammm«wmmmﬁmlmaﬁﬁﬁwwmm
T TDA | ITF ATTHAAT JTaed® TEANT 4 T qEWTHT g7 e et dearst §4o |

HTRTAT ATSrRT

TR HEUThT HT oeh BLh I8 8 WigATT fenrel gHw | Tganit deqr afeett 38 Afgmer @wiw fiw srourd
I TG MEEFEEE FEaens wowEt e | o e @ amder e gwew afee | e
T g fawa wrieE @it m @d g AR s e oo e @ae gwEw T feemar
fezto | Frew wd TEw T T W dE e I fRERdE | deme W oad @de wente
TMEHTUTTHRT FAeas e fam STEn TeTeEs | Ggant GeaTerg MaaeET e FT TEREaTiest
PRI HGAT { FETE STOMT G90 | IS goismay At mewruieen sats 7 afwafe F3ama
T wfafven TH qRRET T |




Rural Village Water Resources Management Project

mmmmwwwmqﬁwwwmmwmw
FTATEIAT A WO | ﬁmﬁwwmﬂﬁwﬁm@mﬁmmmmmw
melmmmﬂqomwa&m&mt&m

TEAVH GEATHT FHATAEER Tl (@07
%. feg d@awi®
TR TTRHT AT a1 SIS goatfem q80
e TEawht dear T RMPMC
quiEws ST ST AR
yferaA TIATRTRT Se@ld iU T TEgan qear
frrariee
Q. ST aeET AT St

TRTeRT SRR AT FTR 49T afitiae Tifd Wown gffea T T aTfiE s
Waﬁmmmmﬁwﬁaﬁm@wwmmﬁ,
T @ TR AR FEERT U ST REEE g T agwran e
AT AT AT T,

TROHTET SUTAE FETRET Ie@ WURT THRAT EerEd T g afdfd e
FeefweuT T AT I AIHTEE EvEla AT gl T T S @1 de qed T,
AT Ay R FEIE AU GERIAT ETERET SRS FHE @I A T IR
FTHET AR (HE dhR HEET AT G GREEE T T AT GEEIT RIS WO
TEHTLAT AT TR e e,

TITT SYHT ESTLETE @iE & Ut a9 HHivd AW e I gaH! qA1 WUSTRuTHT
sraedT faemes SUHITHT afifaeTs awE FEa T,

TR PRIThReTEeRT T SO T SR T, SOWIeR  AfRfdeeers  §HeT
IfETERET GEAN T, TS HEESAET aeeA T AR S 3 JRe T
IqHTRT afafaerg qgam ™,

T TR OEER (e eReETHT AT ST HIEUY GHEITER @HTEW T ST
HEIUH GREM TH,

yifafies aTfem (FHT @FWIR FREAl, SRET EEE, A6d) Agew, ) ® A aEeiit e
T SEEN T qUT AHA GENIE SESAETE AT aoaTed T AHa @ET wren st

giafiamar @7 qu SRR FUwAEE SR AT FERR AT, ST

PraTheTIEeET q4T Y ITRAT FHA TEATAT dAT9 TEATRT0T T,

IR AfRETE ST &9ET QU aNTeAEy ST ST @ea e fedE, $5E
fauta gqfieer, aiser g Tt It afE TE FEE @R T T ATES GieuT qa
%mmmmmmmmm&wmmgm
Ut affd auT IUNITRIEEATE ARG GFTY FEGTSAT T G AT JISHAT TSAT T S@gn
™ I OOAEEH] FEFEEART STHA W ¥ AT AR A st
FOHTCATATERET JUHITHT AU ASATHIHLUT TH HEAT ATEAEH TEq0 T,

T AERTOREATE SRl aa™ A T T aEg 89 SN T HEHT SEE
et g

TMTIUTTAHRTRT W1 FHITTH FT T T34 T a1 fa=mme @




Rural Village Water Resources Management Project
R. e faww, avaT, wEend a4r avEEd ST

. maﬁﬁr,mammmﬁmmmmﬁt
Tt FrwEET FEEY W e T

o SIUNTH @fHfd, WAFEIRIE @R AT @RI AHAET QTRIREEET AT AE S
Wmmﬁmmmﬁ,w&rﬂmﬁwmﬁr@amm
ATfeEeh fasaaeg quar gueT fted aur @sa AERiEE AATT T T ATEEET g
TAT AT T

. aﬁmwmamﬁmwmmmmﬁammﬁw,w
TR fEETE qeE e Iuwien afifiEeerd gge T :

. m@ﬁrﬁwwﬁmmﬂﬁrﬁ,mﬁww&mﬂmﬁWamwmmw
ﬁﬂﬂﬂmﬂf@gﬂeﬁwamm?tmm#a@mwﬁmmmﬁ
FIATFILUT FATIA,

o YWl TI1 AREIUS GEAEEAE WRUET @ERIEWT NiEg TSN @A T, ey
SIS Jagaa ST ST SR TS RN T 4T SR R
mﬁrwﬁammaﬂuﬁw&wamaﬁxafznﬁmwmﬁ,

3. IA qar yfeaew

o TWEE FGH THTTH T SRR TS S 90 @A ZY T T 2vehey
feget qvrTaseR weEET ¥ wwiaT woe gt o,

. mmﬁmaﬁmwuﬁmmwmﬁﬁmﬁmmamwmmmmw
FAEATELTTN Ffee Faheed! SR (HXEHTE ¥ ol araedt ariam, qwor, s
WooAT i) A @EW T T Wy A4 e i aeewEar e a

o TIfF: SEHAT IW THHT AT ATEAT KT HURT AT SRR AR wREE T ST
AREATR! FHATSAT FAT T,

o UIRASAMI qHT TR qA1 TRASHT TEETT THEAT 49 T wrvew, S, st
T i gfoaeee TR T AT TSR] FoEte AT ST e ST T,

¥, FE@T qGeqU T TIEH

o IUWITH wfhfael dw T i WIUTE AT AT FEGTHEE qF T AHEF FHATERT AOAT
Wt At qHeT T T, ITHICH Affae STENeE T eI desiwTT T,

o FTNF FHAAT Tl WUHT &THAT [GHTaT BRITHTUEEH! TETaqT auaTe T T SAagd
afa qReT IW T, 9 TeEeR! TIREIAT FEH T T GG ¥ v weie T wRE
HEUTT T,

o foma wniden awifvm fiee weiEest OEem ™ T IFEeh! FUTETATEHRT SR T,
e FHATEEA TRATSHTR JTHTE AT qTeET T qivfiea T,

L. =

o UiEAH! SrEvaHar auifa fafae gt quaTs d@wem T e,

o ufeatsaTR aq e qur wwifafuee Sfam afcem aemr woer gifiea o,

o iR AR g TR AR ST quidEEe ARy o B T,

@, a9 sty

FIHEAH T gEeaem (Fafia T demn & gweT aHe)

far EANIT wedr T RMPMC

quiaes T Fear A

yfedew TS Aedld ATa, ToE Gedgd a1 So@d gy T aganh
oTAar

e

9. ST AT TAT FIIEEA

83 S0 Selection and Mobilization Manual, June 2018, Supporting Document of PIG




Rural Village Water Resources Management Project
ST TR TAHEEOT § [ SIS HeuaE e e AATET faed
T,
TIeATRY TER AT SIS QESRTOT T, MR Wi TEen] aTeen §eE T SN
qafaTE ARSI TEA
TRy G AEve e T Ay faea arffi qderor 7, e feseR @or s
Wmﬁ,mﬁmnﬂmmcma@mw&%twmmﬁm
a1 T a® T T,
AT FTHAAT ASAT FAT FE(heur T,
&mﬁﬁamamwmﬁwmmammmmw“ﬁmmﬁﬁmm
™,
Wﬁ?@ﬁ?mmﬁr@ﬁzwaﬁmﬁmmﬁmmaﬁﬁamw
aﬁﬁmmﬁt@ﬁzmmmﬁmmgﬁrﬁwﬁ,
m@wmﬁmamﬁmmﬁmmmhﬁmmmmm
HEAW T,

Q. wwaT e, qEvay a9r ey T
. UE EEN T SESECUTET @ MEEEeE FEiaR giafs Feees, s

A SRR T SR eI a1 T SEwhaian (e aHeaaH T agh T,

. wﬁmmmmmﬁ,mmmm

faatz ™ T g Fafi wEE e FEE | JuwenT aftfogedTE Af @l T,
TR TRESAT GEANT TR, M GRTERTIEE, HHATCET q41 o qRaTCEeaT e
muuﬁaaysgwummﬁ?m%a@mnﬁqmmwﬁm
FATS,

wTfa GERTT AU ATSTT AS(AT BT FEWIRT &,

3. A, qeied aar gfeaed

¥, a9

g HTH 9 TGN TEUFEER! QUILALIUT aa7 ATHA T, JreT Aot AT T4
HTATRfEER! TUTEAT TTfafid ATIEUE FHIH WoR! giRfEd T,
mmmmmmﬁ,mmmmﬁrmmmﬁ,
e T AATETRT TR YHUER a9 T T dEE gaed A,

TS S Tiafus afides qOTe T, ASET HE WA HEET TETUE AEwehdaieTe @eanT ™ T
frafafe soaT e sfimm, soe sfefa qor meTee siefrae @ 9w T,

TSR AT TICEAUT FRET AT SaTaE 0A gTfafies Gfaees quTT T SUWienT aiiaers
EURT T a7 AUTEE HEAT Ivoig WUERT H7 0 qE(IF FUgs T,

o TGS sTETEE FHitee fafer g mifafus aury dhe T TTeE,
o ufkatemTET g9 FEfim qur wnifafige e afeem oo woa giafEa ™,
o qfESATHT AT FTRA TR AT ATHAT FUFSEAFA qAHHT 57 FY T,

TR devaE™ (Fafha To e e SwoT THeE)
TEaE @& T RMPMC




o, GYanTE
e
e

guiaws
gferdaa

e

) Rural Village Water Resources Management Project
ﬁmwwmwmﬁtmmmmﬁ,

mﬁwmﬂw%ﬁwa@wammmﬁrﬁwmmm
e,

memmwwmmmmﬁzm
ST A S qrl qa av frasnd sfifn ot e
ﬁuam::fﬁmﬁgs,mnﬁuagﬁ@&mammﬂmm@wwummmﬁ
W‘T 1)

ST fafy aur qEnlt it T aEwreerd wifw wen A St aw, e e
T s wfafy Swaw o afafus avame wwm T
W%@wﬁwwwwwm%ﬁﬂwsﬁﬁﬁmm
F A T FEEWT T,

S ¥ Irewe dfvafy e i sugen afufieent wev T wad o,

TNE qHEERATE ATl U s gfafieg, TR T FoTruTeRT e afem R,
mﬁmﬁwwwﬁﬁmﬁa@wﬁ,wwvﬁﬁg@mwﬁq&rﬁ,
ST qAT TRANH HG A0 A0 977 AT ERETRY TR ST affee e
IR IUHE ALEN T &THaT sifvaty
mmmwmmwa:mﬁmmmﬁ,

T wEEeRl [t e qan sdwwedn afufimeen wera s TogAEr SRt SRt
HTERAT T,

SRS T JURA T HAFERATS aCHET FeIaA DT 70 T T2 o,

THAT Y29 TROHT AT FARERh! 35 aaT WAUT AT T,

FFAUF FHF TEEe T KW anft febamr wfy aifem wrioemge s e
wmﬁammmtmwﬁr{%ﬁmﬁrmﬁwwwammwﬁ,

AT FF Y AW GG afcheedt AT afeem TiReH! SUSEET T 89T STt SO ST
T wE T e sfwaty T,
mm@mmwﬁuﬁawm@zmmﬁ,
FTHEAT F ATHATEEHT TEWTRT B4 T ATava® §eanT T,

T gfirendieeard frerew qur frdreat weaEw T,

faf= fifararsta w@v wafam afmeen Fafm @ sikes 9w o

ufvatsmTRT afee aifae T AR s Ui AR s w T T,

AT =ooaT TaEH
ISHT AT MSTfAFTRT F2T
TEERI GeAqr T RMPMC
fireg w@a=w
TeuTfeET SeE sfitwa T feee g

9. WTEWE TN EESAT JHEH / AHLAEAHT ATTAA

o UEWHE WY, §IARE ¥ &@oodE (Afehid a{awE, O3 a9 aeEuiy avaens)
HaATeETH TLAT ATET TR IR T, FJE e e fafia swnr qar w6 g
QT FL&AT TISAT TAT FTAYA AT areeT fadw soa sitg f&,

o AR T AEEITHERI FWEA T N qFEAH AT S 7 uwgdt wwom Aemwa
AiEET FEooaT AT TR TRt g9 TIE, ,

o THIWH TIEERATE MLAT ymatern g fafimw dow, Wt snfemn wir fomr saifa ™,

+  TIRE TR a9 WE SS9 OReEETCAT SaTEed, SIS 09T STwnl aRaeel arfery st
AT TAT HESTHTUT T,

50 Selection and Mobilization Manual, June 2018, Supporting Document of PIG




Rural Village Water Resources Management Project

o ey S g e aw anew affieent wgawn fafwe fefewe SRR
FHHET AT qAT TEHAHLUT T,

o T T TATES, ST AR, 9T OHER T SHETETHT Ui SRamERl AR
qe TR AT qiyfeAe qar afEe T,

. Wammﬂ@mmmwam@mﬁ,

o TTTRTERT qAT ASTETAT SAES fatee Tfem quw sy fawee AT FEET qE
:ﬁr

. mmmmamawmﬁmmmmamw
FTEATHR AT T,

3. GYEEE a7 e Taed / fauaE Tt AW

. am,%mwwaﬁﬁ,ﬁwﬁmmmwwﬁ@,mam
mﬁmmaﬁam@mﬁmammtnﬁam%m
ST wfwaty wwer Rt qar frerreees afcaren T,

o a aur Afw AN GRUH acawE qaT EvoAT giada wemwae fmeme dfew ol
ATATITUT qATSH THFad a1 Teavted T,

o SR TON AUT AT, FNGY ArUTR IfEd SIed, el HfeREn SEwear a4
WY AR SAHE GEHEeRl ST B qd1 Hege  gRfida  JEAREe
FTTHA T,

° @wmmmmmmmwmm
e e arfe i qan afEme e,

3. TR U AT

. T TEUHET dSEERT TEED AT afeeuT o giefed T T T g Jwe
T FIIRH] ATTHA T,
o mwammwmm@;wwmmm,
o wwammmmmmmmﬁrwﬁﬂﬁ
¥, OTET YEE/ A

o TEEH TRAHTAFT FARTH! HIEARATE OLETL! TTATTART ST T,
o FrEATET qar e fafi T Al wEe S T,
o TINUT YEEA TAT AT AT CRATERTTRERT AT SRS JHET THEERATE qTEvaE @EUNT

o TATEZT WIHY qUT WIEEM TETELT FAUATIRECHTR! GERUAT TR qA1 TEendl aRrdl quTs
sty T, fastwor ™ T afvaemer @it e duerears G T,

o TSRl ATTIFAT SHIAH GCAWE q97 savoat ardt fafas quarsee d%em T aar @
FTUAT TEANT T,

o GRESAT §U MEUTAERTERT FHATEE, GHIW, JURICH @A AEE S S TR
ggwamwmmmwmﬁmﬁmm

o TITH® AT GHYET SSHETHT HEHIRT &X,

o UTGHISHATET AT gTRAS 7T STAT STRAT FUIEEAFA vl 97 H T

FIST GSATAd TSI IS8T

obilization Manual, June 2018, Supporting Document of P1G




Rural Village Water Resources Management Project
AR &F 91 T RMPMC

TEarlt deart ww sfeifae © aifafus aeseat |
T Se s, @ gfwtvae T afafus aeewat

AT au awEwrE, N, quetin, quiw ol vz, dawhe s qa s Ao
S FEt disATER FETE T R OiEeE T

AT TEAEHTIAT TAT TFATAAT HEATT TH FAT T T,
wm%ﬁawﬁwﬁwﬁmmﬁmammmmﬁ

AHA WAL FhHal qGHAT Hgwain i fafg w,
m%wammmmmwmﬁmtﬁﬁﬁm
Tt gifafers EanT JUeRy TN,
mmmmmvﬁ%tmmﬁwmw
T HEAW T,

gt et @, @emT '@ faawo, HISITREE 791 T8 T AT FHIIEEHT qaaa R
TER FwT Jasten afifa T fire saioswend @eam T T a9 @ sEatE T

fafoer mfsfirs mferaest anfit agenfit oite o i aREweTE qesfeor T T ARE TvEE
ATOFeT FEWTRIERATE FW AT @gwihn T afirfera

uHt R FATOT, qt e AT T WHA @RI WIS AR T AAT STHIeR et
AT TS AT HAA TEAIL Ffaier aofar T4 AT qEsienur T,
Www&wﬁammqwmmmﬁmmmnﬁammwamm
Y QISATRT FRfragaal s T, .

AT firarn @l qui aeawEE SR smavaE O Sl S@CeUTRT BRI S
TMEE T,

TIuTerRT q1 FSTERTAT FATEA fafam Tfgm au sreRaien feawee AvTen W wEanT T
TSATEALT ATHA FHUTHT HEWTRT g9 9T Tasa® @gqnT T,

IS 4T STt FETiEE, TEW, JuRieR @il S o A TR GHeT
TR FAH T AIAATHT FIAATE TURALT ST AT N GG T FHA1 G0 T,

TfEisTRT Afoe afee T wnft swAr qufidere dEet o F T,

SO Selection and Mohilization Manual, June 2018, Supporting Document of PIG




Rural Village Water Resources Management Project

e %
WWWWWWﬁmWWW

(FETHRT AL WTE)
geqr T wHaT e UL SR

T TERET .o (erEaTeRY W) (@Eate wear Wi TE L (ot FHAT W) A
fre T FEEETRT TEHTER TET T TCEA g U6 dEA § ERAT TR © |
FH=ETQ fEToT

FHATLRT AH

72

s fafa

FTEft 3T

o &= qar mfa

TEH WA A

L
w1 faoT :

FHAOF F A0 S 9 W TR B | @ A JWEE w1 EEd T © A

AT JUHe ™ Al |




Rural Village Water Resources Management Project
m@m@mmwmmnm&mm

.............................................................. 7w | afae ar TeTfET T s s
Wmmmmmmmwmmmaﬁ%m
wmmwﬁmaﬁwnﬁmlmﬁmsﬁmmmmw

.................................................... A TS |
wifew st
FHATR! FHe wrfes wfesedis & iz e T I LI o | aawr wfafeen
= et & afaer deamate wHETOETE SUeer TR |
qrfsE . A gfer wfgen
SESDEL RN afe AfzmT
JUTH HS ; L, gfer |fgew
ST . T i AfzmT

mmmmmwmmmmzm@u@m
Al T AW T © A I FNET AW AT qE afTEe S T A SR o
|

1 fam/quar

F I qa1 T0ET AU FETCH R qER 30 T feeed g afvedify s et fae
e aon Fwiem awmwe sftafo o @m e )

MATETEA giaar qur agr faEy

UTHAT TERIAT TSI FH GO TR S0 FHEOS Ieaey GIETOET sfafees e e
TICEE FH T TN HEN T | FBREEwE FEES wE qa aw e e i
HTEFHAT FTAR FH T AT AR T | awdr fmw FW 1 G FHEAES w9 TR agn
fot arew @ | awd RS STEA afifE qar eRl sEfuEr FEEeEr aaeEr afifoe a9 T
Rt femT T T A T AR TS |

auftie faer aar <8 w=n

FHATCN T aOAT ... fent aerlt faar wTeAeR | FHETOETE faemn @E wmeA sty weam
o | FHARE faamn e @it snfm srar femn @ awe W oI T e e @
wid TeIe T e e wwm @ W afiemr suufdater fsiwor w8 @em ww e |
afy weeTOeTd yew ke faan dfem woET @ w ey L wfemT AfEw |




Rural Village Water Resources Management Project
ﬁgﬁsmﬁmnﬁmwmﬁmwmﬂﬁqmmmmﬁrmml@

% ST FH FH T FHEAER T T GEEITE TOAT JE TS |

AR FEAT ATIET AT ATAAT a1 =L &=

Wmmﬁﬁﬁmﬂwﬁwﬁmmﬁﬁﬁmﬁmmmwﬁnﬁﬁ
T WA mwmmmmmmmmﬁmﬁmmwwWw

THH O |
fireg #iT @

RFeEWT HT T FHATOREH! AT Teq ™ JHH T T o fifeg #1T @ ITAH TEAD |
I THAATE FHATS ATHATE ETHR TH i ammize @ T & w1 fiw
HTATE eI a9 0D |

foreft formn

HEATHT FEE FHALAE TF qoR0 . i TerE qeret o farer R © o faar fawd wowr
Wmh@@wﬁﬁmﬁmmmmﬁﬂm&nmjﬁmwﬁm
wfaa waET a1 R g |

JUT TR FraAEE B FT AT WA @ Fe ¥ FEl T TR 6o | S
MR FUEEe FrAEE gl o |

TTOHT 7T T a7 ASEAER

mwmﬁmaﬁwﬁmﬂwﬂﬁmu@wwm&wﬁmw&mﬁﬁ&amﬁ%ﬂtmw
it et BT Y oft e 9 FY OSTIRY TR T OSR BRA | T SERIATET IeE SO
TF W T T GERICRT i AT s FHATN aeN O |

AELOT

FRE srEfiEr quar w1 wEfy aIRY @@ @EAT qUT HET TRESHIR SR IRl T RHATR
TR A5 | FHATON GEATRT 9T FHRATCEEAE ARIAS SOHT FET AT Gl SA=IL0T JFALI0
T eriteTr TIUR T | FHAS TR wREre quT ST STETCAT JAd Hedl, FHAT T FL
TfRETERT i 2 T 95 SHIRRTINAT, UHTHEAT T At SRl qTed THHe |

srferTa feaaT STRT, TRIeT AT SURUAT TUHT FHATEIS GEAHTR WTESHIH ILHT ATURTCH AAHLET
ST T AT T R $FF | FEETOS SR §SaTY HISAW HTRA SEdT qaT afeater st B
ufy sufma areuTEe ArEsEE T A

F TUISTART |TAT /T 5@ ThREe |

- dto and Mobilization Manual, June 2018, Supporting Document of PIG 7 s BT vy e a7 10



Rural Village Water Resources Management Project

wmﬁmwwaﬁwmﬁmﬁzmﬂmﬁmmﬁmwmgﬂmﬁﬁmﬁw
aﬁmwgﬁal

JFEET 3 FHATIHT ZToeht sqfenia faa<oT

o

gug 9

TR ST T FHATEERT AT

Al ATETCERIATS UTHIUT el Saaeqd Tt Faivaaas! AafaemE T siaed TIas T qur JaET

grafeee AT FHAREE HOASTAA  HTEUEEH aRAT T (EG | 6 FHATIZES AHAT HIHEA
Wmmmmwmwwwwmﬁéﬁmmn

'%1\;}&; 7oy mu"{?"ﬁm
1, y .I9| ,‘




Rural Village Water Resources Management Project

mmmmaaam@mmﬂﬁmﬁﬁmwmlﬁ
wmmmﬁmmammmmmwmwﬁm&@ﬁaﬁm
ammmmmmmmmﬁmmmmﬁmmum
TRESATRY FTHET SR G FHETORER ST STEIEAAT quT T 6 A o |

Wmmmmﬁwqmwﬁﬁﬁﬁmmwammm
Mﬁwﬁmvmﬁm@ﬁﬁmmﬁmwmammm
wﬁmm%tmmmﬁmimmaﬂwWTWWmmﬁw
ﬁmﬁmmmtﬁmmwmmnﬁﬁmﬁmw
| FHAEES TH EE, m,mammwmmmﬁlmmﬂﬁﬁ
mﬁmmmwmwmwnw&mmm
Wﬁﬂﬂﬁ(RoleModel]ﬁmﬂﬂmWﬂﬂﬁ@lmemm?ﬂﬁw
Wﬁﬁaﬁﬁmam%ﬂﬁamamﬁmmwmm%ﬁwﬁmmm
Tefiig T a¥o |

mmmmmﬁmmmﬁmwmmm
Wmmmmﬁmwmaﬂwtmm)maﬁamwl
TRESATET FTHEAT R ST ST W 89 GIFhaTEed! FHaTEen! TRa a1 a6 0 |

mmﬂﬁmmﬁwmﬁmﬁﬁmmmmwwaﬁﬁmuml
Municipality Project Management Committee) ¥  WIROSHT ®eawl THEEST FHATRT FHAT TR
STTEATTA I (Project Management Team) T&#T B9 | @1 SATATCHAEATR] Iveied & TR AT
WWHWWWW/WWWWWTWW
THTEFT FHATOH! ZHAT TESE Afias avafead atHfaAr 99 oA |

T ATETERAT ST SAEETATT ATEUgEeaTs (e JTY ARt fawrem Tt o |

. AT A I
TFEISAT ST G qEehT HHOAER qA @R GedT fhee FETerA (fHET T g

q. I AT qAT A R ACARTERT A AT GO, AR ST AR,

3 31 FECHET EEATIAERT AT ST Sqaed a4 fheg FETEEET WiE] T R qar Wit
FHTIA AN AT T,

3 FEETHR GCEETE q4T SiEET guAn, e, 5= (IEC materials) STRRAEEHT 3T,
¥, Y FHAZES 210 49 SHHaH! e Tard] Sagaed dAWaw QAT aTed T,
Y, FHATEES SATeRd, BRe a4 SmarE<oie axaweAr faiw aam faoe,

g, ATALUNT SRR
. T FHATETS ATRAT UERIT=MT 9ea@ WOHT dergears Aiard €A1 AT THIeO |

o, FHF! ARG AT T TA ARIYES N THUED T AT FERdl, T qUT SHEA
FITAT T YU AT | HiEged I S SWET, See! qa1 Tl T Areaeeent et
T qEA Al qAr AT AT S SR THUED |

ATHATE §ed TGEIUH a7 ATIEA TOA1 T&q T ag] Tei fAsred

Z UGB A ST T FE T ST AT qE AW ,:’

A\ TS AT ST T @ fvetes e Ty g
@rﬁos}lgtitjx and Mohilization Manual, June 2018, Su -porting Document of P1G ’170}.“‘ (&
Lo ] A e

K
NP
3o



Rural Village Water Resources Management Project
2. ﬁm%&mﬁmwmmmmWI@wﬁ

Wﬁﬁmwwmmmmmmmwm
aﬁuﬁmu@wmﬁ@aﬁwwmmmmwm
wlaﬁwﬁmmﬁmmammmw&ﬁ@wﬁm&waﬁwmg
mlmaﬁﬁ,mmmamwmﬁm@a&mmﬁiﬁm

f0. THIUT FEETH T AW £ O FHETas S e S T ar e

14, wwafeam e wian AdEEwr wrEw v w8 qft wher gfiEgar qar s B

13, WHREET Fieed of frgew @ aar s g e wek

13, TR & Ty e are qar e e a2

1¥. SR FI T ST A A G T TREH JAN T T aHEmE Jufeaf o
T FHIT TR T TR |

w.*\%ﬁvﬁaﬁmﬁrmﬁﬁmamm%q@wzaﬁwﬁuﬁﬁwammmﬁaﬁ
@?lmmﬂmmmm@wﬁmmﬁmmwmmﬁﬁéﬂt
TRAT fRUfTeTd gwTE T wE T Y qewt s e e B |

ﬁa.mmm,w%ﬁ,mmwmmﬁrmWWI

jo. fFTeaToe avaR, R Ao aeeEEE W WOET e aTen ae i qar ST
mmmmwmmﬁwwwmw|

95, 1 qfF gt Wil g W R g T Y oy aTRTE aar e e s
HH IR |

ﬂ%.mmwmﬂwmmﬁwﬁmma@m

. AT rEoT
z0. UTHIUT el sareds qfeavemmt Aift smee £ of g @ s qur g quter
st A B | A T Rl TS B 9 SR dee ST a7 G TR AT g
T ST LA & GR FHAT TEER SHHT G TR SR FEEE ST a8 |
3. TR FHTCH A AR o a1 Afaw w7 gews T A au e wEE g A e |
W, T A AAAT ST FHATE G, AFAA T AT T o, A T BRaTRETERT AT gese
e, fowaren, fdt awmen smee Praeee e |

33, U PRameeEeAT TN oft FHETOEE @ TR a1 oea ST wEeTE aRan w A otk
T qW Tl ST AER ST I@ON FIAAT FA TR ETAHT FA EAA |

". AT 74 3 SnueT e sSrEor
RY. TS FHEETAT FH T FHIRR 77T daw w quivar fig oo o ) :




Rural Village Water Resources Management Project

W, ﬁ.:ﬁmﬂmmﬁmﬂﬁammmﬁmmwmmm
sieTCaT qut T gfaateead © |

3% mmmmmwmwmmmlﬁﬁm
%m@%mmw&ﬂﬁmﬁaﬁﬁmmﬁﬂmaﬁmﬁmt
FEAN TR TR TS AT $EL T S |

o0

94

I S0 Selection and Mobilization Manual, June 2018, Supporting Document of PIG




